
 
 
WINNER 
Padavic, I., Ely, R. J., & Reid, E. M. (2020). Explaining the persistence of gender inequality: The work–family 

narrative as a social defense against the 24/7 work culture. Administrative Science Quarterly, 65(1), 
61-111. 

 https://doi.org/10.1177/0001839219832310        ipadavic@fsu.edu  

 
FINALISTS 
Collins, C. (2020). Who to blame and how to solve it: Mothers' perceptions of work–family conflict across 

Western policy regimes. Journal of Marriage and Family, 82(3), 849-874. 
 https://doi.org/10.1111/jomf.12643       c.collins@wustl.edu 
 
Hook, J. L., & Paek, E. (2020). National family policies and mothers’ employment: How earnings inequality 

shapes policy effects across and within countries. American Sociological Review, 85(3), 381-416. 
 https://doi.org/10.1177/0003122420922505            hook@usc.edu 
 
Muller, J. S., Hiekel, N., & Liefbroer, A. C. (2020). The long-term costs of family trajectories: Women’s later- 

life employment and earnings across Europe. Demography, 57(3), 1007-1034. 
https://doi.org/10.1007/s13524-020-00874-8            muller@nidi.nl 

 
Piszczek, M. M. (2020). Reciprocal relationships between workplace childcare initiatives and collective 

turnover rates of men and women. Journal of Management, 46(3), 470-494. 
 https://doi.org/10.1177/0149206318799480      gl3558@wayne.edu  
 
NOMINEES 
Allen, T. D., French, K. A., Dumani, S., & Shockley, K. M. (2020). A cross-national meta-analytic examination 

of predictors and outcomes associated with work–family conflict. Journal of Applied 
Psychology, 105(6), 539. 

 http://dx.doi.org/10.1037/apl0000442      tallen@mail.usf.edu 
 
Beckman, C. M., & Stanko, T. L. (2020). It takes three: Relational boundary work, resilience, and 

commitment among Navy couples. Academy of Management Journal, 63(2), 411-439. 
https://doi.org/10.5465/amj.2017.0653      cbeckman@usc.edu  

 
Broadway, B., Kalb, G., McVicar, D., & Martin, B. (2020). The impact of paid parental leave on labor supply 

and employment outcomes in Australia. Feminist Economics, 26(3), 30-65. 
https://doi.org/10.1080/13545701.2020.1718175   b.broadway@unimelb.edu.au 

 
Dunatchik, A., & Speight, S. (2020). Re-examining how partner co-presence and multitasking affect parents' 

enjoyment of childcare and housework. Sociological Science, 7, 268-290. 
https://doi.org/10.15195/v7.a11              adunat@sas.upenn.edu 

  

https://doi.org/10.1177%2F0001839219832310
mailto:ipadavic@fsu.edu
https://doi.org/10.1111/jomf.12643
mailto:c.collins@wustl.edu
https://doi.org/10.1177%2F0003122420922505
mailto:hook@usc.edu
https://doi.org/10.1007/s13524-020-00874-8
mailto:muller@nidi.nl
https://doi.org/10.1177/0149206318799480
mailto:gl3558@wayne.edu
http://dx.doi.org/10.1037/apl0000442
mailto:tallen@mail.usf.edu
https://doi.org/10.5465/amj.2017.0653
mailto:cbeckman@usc.edu
https://doi.org/10.1080/13545701.2020.1718175
mailto:b.broadway@unimelb.edu.au
https://doi.org/10.15195/v7.a11
mailto:adunat@sas.upenn.edu


Hepburn, P. (2020). Work scheduling for American mothers, 1990 and 2012. Social Problems, 67(4), 741-
762. 

 https://doi.org/10.1093/socpro/spz038            phepburn@princeton.edu  
 
Kossek, E. E., Rosokha, L. M., & Leana, C. (2020). Work schedule patching in health care: Exploring 

implementation approaches. Work and Occupations, 47(2), 228-261. 
https://doi.org/10.1177/0730888419841101    ekossek@purdue.edu 

 
Masood, A., & Nisar, M. A. (2020). Crushed between two stones: Competing institutional logics in the 

implementation of maternity leave policies in Pakistan. Gender, Work & Organization, 27(6), 1103-
1126. 
https://doi.org/10.1111/gwao.12448     ayesha.masood@lums.edu.pk 

 
Musick, K., Bea, M. D., & Gonalons-Pons, P. (2020). His and her earnings following parenthood in the United 

States, Germany, and the United Kingdom. American Sociological Review, 85(4), 639-674. 
https://doi.org/10.1177/0003122420934430       musick@cornell.edu 

 
Schieman, S., & Badawy, P. J. (2020). The status dynamics of role blurring in the time of Covid-19. Socius, 6, 

1-14 
https://doi.org/10.1177/2378023120944358    scott.schieman@utoronto.ca  

 
Taiji, R. (2020). Gender, nonstandard schedules, and partnership quality in the UK: Exploring heterogeneous 

effects through a quasi-experiment. Social science research, 85, 102370. 
https://doi.org/10.1016/j.ssresearch.2019.102370     riley.taiji@sociology.ox.ac.uk 

 
Zoch, G. (2020). Public childcare provision and employment participation of East and West German mothers 

with different educational backgrounds. Journal of European Social Policy, 30(3), 370-385. 
 https://doi.org/10.1177/0958928719892843     gundula.zoch@lifbi.de  
 
 
 
  
 
The Kanter Award raises awareness of excellent work-family research, fosters debate about standards of 
excellence, identifies the “best of the best” studies on which to base future research, and outlines specific 
implications of the research for work-life and human resource professionals.  
 
Named in honor of Rosabeth Moss Kanter, who has been identified as the most influential contributor to 
modern literature on work and family, the Kanter Award is given for the best research paper(s) published 
during the year. The rigorous award process involves a minimum of 60 scholarly reviewers from all over the 
world who decide on the Kanter winners from over 2500 articles published in over 80 scholarly journals.                                 
No applications or nominations are accepted.  
 
Learn more: www.purdue.edu/kanteraward 
  
 
 
 
 
 

https://doi.org/10.1093/socpro/spz038
mailto:phepburn@princeton.edu
https://doi.org/10.1177/0730888419841101
mailto:ekossek@purdue.edu
https://doi.org/10.1111/gwao.12448
mailto:ayesha.masood@lums.edu.pk
https://doi.org/10.1177/0003122420934430
mailto:musick@cornell.edu
https://doi.org/10.1177/2378023120944358
mailto:scott.schieman@utoronto.ca
https://doi.org/10.1016/j.ssresearch.2019.102370
mailto:riley.taiji@sociology.ox.ac.uk
https://doi.org/10.1177/0958928719892843
mailto:gundula.zoch@lifbi.de
http://www.purdue.edu/kanteraward

