November 1, 2017
Dear Members of Congress:

We, the undersigned 113 researchers of aging, work and family issues from multiple
disciplinary perspectives and institutions across the country, write this letter in support of
making paid family and medical leave available to all working families.” After a careful
review of the evidence, we strongly urge the adoption of a United States national paid
family and medical leave policy, specifically, the elements of the FAMILY Act (S.337 / H.R.
947) and similar legislative proposals. We ask that you cosponsor the bill in your respective
legislative body.

Only 15 percent of the U.S. workforce has access to paid family leave through employers,
and less than 40 percent has access to personal medical leave through employer-provided
short-term disability insurance.’” While the Family and Medical Leave Act (FMLA) of 1993
(Public Law 103-3) provides important job protection for workers taking unpaid time to
address a serious personal medical issue or care for an ill family member, less than 60
percent of the workforce is eligible for its protections, and many eligible workers who need
FMLA leave cannot afford to take it.2

Millions of working people are serving as family caregivers to aging parents and other
family members — sometimes while still caring for children at home. Many of these family
caregivers are struggling to manage both their caregiving responsibilities and their jobs
because workplace policies do not address this growing reality. Moreover, as our workforce
and population continues to age, family caregivers and older workers will likely need paid
leave to care for their own personal medical conditions as well. It is imperative that the
U.S. updates its workplace policies to enable working people to care for their families and
themselves and maintain their jobs, while also contributing to the economy and saving for
retirement.

Paid Family and Medical Leave Would Ease the Burdens of Working Caregivers

Currently, 43.5 million Americans provide care to family members3. More than half of them
work full time while another 16 percent work more than 30 hours per week.* Among
workers 45 to 64 years old (who comprise 36 percent of the labor force), 22 percent provide
care for an aging parent.> More than four-fifths of all family caregivers are of traditional
working age (18 to 64 years old).¢ The majority provide care for family members who have
disabilities, are chronically ill, very old, isolated, or in need of end-of-life care.

The need to provide caregiving can cause significant financial strains and conflict. Nearly
80 percent of these caregivers report having out-of-pocket caregiving costs averaging nearly
$7,000, or 20 percent of their income.” These costs are particularly onerous for caregivers
who do not have paid leave or who must exit the workforce to care for a family member.
Nearly half (48 percent) of caregivers who take time away from work to fulfill their
eldercare responsibilities report losing income.® Of this group, more than half (52 percent)

*Signatories to this letter are expressing their personal views and make no representations
about the views of the institutions with which they are affiliated.



said they had to leave their jobs because their employers did not allow the flexibility needed
to work and provide elder care.® Their economic losses are astounding. The average
caregiver over age 50 who leaves the workforce to care for a parent loses more than
$300,000 in wages and retirement income.

Caregivers also can experience physical and emotional problems, especially high levels of
stress and depression.' Informal caregivers have a weaker relationship with the labor force
and are more likely to live in poverty in later life than non-caregivers.

The Need for Paid Family and Medical Leave Will Only Continue to Grow

The population of adults age 65 and older will nearly double within the next few decades.
By 2050, there will be about 88 million older adults — accounting for more than 20 percent
of the U.S. population — who, at some point, will likely need care.”™ As the baby boomer
generation ages into the oldest years, the demand for care will increase. But family size is
decreasing, meaning fewer potential family caregivers to meet this growing need. The ratio
of potential family caregivers ages 45 to 65 for every person age 80 and older in the U.S. is
expected to plummet from seven caregivers in 2010 to fewer than three by 2050. Without
protections like paid family and medical leave, family caregivers will face greater conflicts
between job and family.

Many older adults need and/or want to continue to work beyond the standard retirement
age for financial and other reasons. Labor force participation rates (LFPR) for Americans
ages 65 and older have climbed dramatically since the mid-1990s, particularly among
adults in their late 60s.” The LFPR of U.S. women ages 55 and older is already 1.5 times
greater than the average rate from 1947 to 1994.'¢ Caregivers and older workers also need
paid leave to manage their own health needs and their need to continue working. At least
80 percent of older adults have at least one chronic condition.'” But as the workforce has
aged — and the need for caregiving has increased — our nation’s workplace policies have not
adapted.

Paid Family and Medical Leave for Family Caregivers Will Boost the U.S. Economy

Family caregivers play a critical role in our economy by helping those in need to live
productive lives, thrive in their communities, and avoid costly long-term care services like
nursing homes. As our population ages, family caregivers are ever critical to prevent the
spiraling costs associated with long-term care. According to the U.S. Congressional Budget
Office, the economic value of informal elder care was approximately $234 billion in 2011,
which amounted to more than the cost of institutional and community care combined.’ At
the same time, too many family caregivers lose critical income when fulfilling their
caregiving responsibilities — income that can help them provide care to their families, and
maintain their economic stability. Clearly, family caregivers who either leave their jobs or
take unpaid leaves provide care valued at hundreds of billions while losing income and
jeopardizing their future. In consideration of these caregivers’ contributions to the economy,
we must work to protect their economic security

Lessons from Successful State Paid Family and Medical Leave Programs

California, New Jersey and Rhode Island have successfully implemented paid family leave
programs that demonstrate the value and importance of paid leave insurance.' In the last
year, New York and the District of Columbia passed laws to provide paid leave to workers



caring for children and loved ones with serious health conditions. California’s program, in
place for more than a decade, is the most studied. California workers have filed
approximately 2.1 million leave claims since the state implemented its family leave
insurance program in 2004.2 Those workers and their families have experienced positive
economic and health effects.2’ Importantly, the vast majority of California employers report
positive impacts on employee productivity, profitability and performance, or at least no
negative effects.22 Even the Society for Human Resource Management, one of the chief
opponents of paid family leave in California, issued a report finding that the law had
created “relatively few” new burdens for employers and that employers’ concerns about the
program “have so far not been realized.” Similarly, a survey of New Jersey employers
found that a majority did not experience negative effects on profitability or increased
paperwork, and no employer was aware of a single instance of the program being abused.

The United States Needs a National Paid Leave Standard

The need for workplace supports to help family caregivers and older adults manage their
care responsibilities and their own health in order to live meaningful and productive lives is
pressing. It is past time to ensure that all working people have access to paid family and
medical leave. The nation must adopt a policy built for the populations and workforces of
today and tomorrow, one that recognizes that American workers have family caregiving
responsibilities, and that as the standard retirement age increases people will increasingly
need time away from work to address their own serious health conditions.

Thus, we urge you to support the proposed Family and Medical Insurance Leave Act (the
FAMILY Act, S.337/ H.R.947). The FAMILY Act builds on the lessons of California, New
Jersey and Rhode Island and the lessons from international examples to create a national
program that would set a basic paid leave standard for all workers, no matter where they
live or work. The FAMILY Act employs a familiar, tested insurance pool framework that
yields increased productivity, economic wellbeing, and health among employees, while also
mitigating negative effects among employers

For the sake of family caregivers, older workers, their employers, and all Americans with
care needs, it is time for a national paid leave policy. People of all ages and health needs
deserve to live productive lives and contribute to society with dignity and economic security.
The FAMILY Act would help people to care for themselves and their loved ones while
promoting workplace climates that are supportive and respectful. The nation cannot afford
to wait.

Sincerely,

Jacquelyn B. James, PhD
Co-director

Center on Aging & Work
School of Social Work
Research Professor

Lynch School of Education
Boston College

Chestnut Hill, MA



Elaine L. Alden, PhD

Associate Professor and Program Chair
Sociology

Ashford University

San Diego, CA

Toni C. Antonucci, PhD

Russell Sage Foundation Fellow,
2016-2017

Douvan Collegiate Professor of Psychology
Research Professor, Institute for Social
Research

University of Michigan

Ann Arbor, MI

Louanne Bakk, PhD

Assistant Professor

Director, Institute on Innovative Aging
Policy and Practice

School of Social Work

The University of Buffalo

Buffalo, NY

Boris Baltes, PhD

Department Chair of Psychology
Wayne State University

Detroit, MI

Janet L. Barnes-Farrell, PhD
Professor of Psychological Sciences
University of Connecticut

Storrs, CT

Rosalind C. Barnett, PhD
Senior Scientist
Women's Studies Research Center

Brandeis University
Waltham, MA

Margaret Beier, PhD
Associate Professor
Rice University
Houston, TX

Barbara Berkman, DSW/PhD
Helen Rehr/Ruth Fizdale Professor
Emerita

School of Social Work

Columbia University

Boston, MA

Lisa Berkman, PhD

Director of PHD Program in Population
Health Sciences

Thomas D. Cabot Professor of Public
Policy, Epidemiology, and Global Health
and Population

Director of Harvard Center for Population
and Development Studies

Harvard T.H. Chan School of Public
Health

Harvard University

Cambridge, MA

Clara Berridge, PhD, MSW
Assistant Professor
School of Social Work

University of Washington
Seattle, WA

Kathrin Boerner, PhD

Associate Professor

Department of Gerontology

John W. McCormack Graduate School of
Policy and Global Studies

University of Massachusetts Boston
Boston, MA

Melissa Brown, MSW, PhD
Part-Time Faculty

Boston College

Chestnut Hill, MA

Denise Burnette, PhD, MSSW, MS
Samuel S. Wurtzel Professor of
Social Work

Virginia Commonwealth University
Richmond, VA


https://mmail.jewishhome.org/owa/redir.aspx?C=OiXiJRwaekGlS93cAzdjmEfWRT9Em9EIP1GDzeaVKmxoeJ12oEPWBgE1L2eokq1bkuEu5aiLQGw.&URL=http%3a%2f%2fwww.umb.edu%2facademics%2fmgs%2fgerontology
https://mmail.jewishhome.org/owa/redir.aspx?C=OiXiJRwaekGlS93cAzdjmEfWRT9Em9EIP1GDzeaVKmxoeJ12oEPWBgE1L2eokq1bkuEu5aiLQGw.&URL=http%3a%2f%2fwww.mccormack.umb.edu%2f
https://mmail.jewishhome.org/owa/redir.aspx?C=OiXiJRwaekGlS93cAzdjmEfWRT9Em9EIP1GDzeaVKmxoeJ12oEPWBgE1L2eokq1bkuEu5aiLQGw.&URL=http%3a%2f%2fwww.mccormack.umb.edu%2f

Sandra Butler, PhD
Professor and MSW Coordinator
School of Social Work

University of Maine
Orono, ME

John G. Cagle, PhD
Associate Professor
School of Social Work
University of Maryland
Baltimore, MD

Melissa L. Cannon, PhD
Assistant Professor of Gerontology
Western Oregon University
Monmouth, OR

Dawn C. Carr, PhD, MGS

Assistant Professor

Department of Sociology

Faculty Associate, Pepper Institute on
Aging and Public Policy

Florida State University

Tallahassee, FL

Laura L. Carstensen, PhD
Professor of Psychology and the
Fairleigh S. Dickinson Jr.
Professor in Public Policy
Stanford University

Stanford, CA

Neil Charness, PhD

William G. Chase Professor of Psychology
Director, Institute for Successful
Longevity

Department of Psychology

Florida State University

Tallahassee, FL

Anne Colby, PhD
Adjunct Professor
Stanford University
Stanford, CA

Tracie Culp Harrison, PhD, RN, FAAN,
FGSA

Professor, School of Nursing

Director, Center for Long Term Care

The University of Texas at Austin
Austin, TX

Phyllis Cummins, PhD
Senior Research Scholar
Scripps Gerontology Center
Miami University

Oxford, OH

Angela Curl, PhD

Assistant Professor

College of Education, Health & Society
Miami University

Oxford, OH

Sara J. Czaja, PhD

Leonard M. Miller Professor

Department of Psychiatry and Behavioral
Sciences

Director, Center on Aging at Miller School
of Medicine

University of Miami
Miami, FL

Holly Dabelko-Schoeny, MSW, PhD
Associate Professor

College of Social Work

The Ohio State University
Columbus, OH

Helen Dennis, MA
Adjunct Lecturer
Davis School of Gerontology

University of Southern California
Los Angeles, CA

Manfred Diehl, PhD

University Distinguished Professor
Human Development and Family Studies
Colorado State University

Fort Collins, CO



Ruth E. Dunkle, PhD

Wilbur J. Cohen Collegiate Professor
Associate Dean for Faculty Affairs
School of Social Work

University of Michigan

Ann Arbor, MI

Vanessa D. Fabbre, PhD, LCSW
Assistant Professor

Brown School of Social Work
Washington University in St. Louis
St. Louis, MO

Ruth Finkelstein, ScD

Associate Director

Robert N. Butler Columbia Aging Center
Assistant Professor of Health Policy and
Management

Mailman School of Public Health
Columbia University

New York, NY

Gwenith Fisher, PhD
Associate Professor of Psychology

Colorado State University
Fort Collins, CO

Ellen G. Frank-Miller PhD, MSW
Postdoctoral Research Associate and
Adjunct Professor

George Warren Brown

School of Social Work

Washington University in St. Louis
St. Louis, MO

Stewart D. Friedman, PhD

Practice Professor of Management
Director, Wharton Work/Life Integration
Project

The Wharton School

University of Pennsylvania
Philadelphia, PA

Joseph E. Gaugler, PhD

Long-Term Care Professor

School of Nursing

Director of Graduate Studies Center on
Aging

University of Minnesota

Minneapolis, MN

Allison Gibson, PhD, MSW, LISW-CP
Assistant Professor
Department of Social Work

Winthrop University
Rock Hill, SC

Ernest Gonzales, MSSW, PhD

Peter Paul Professor and Assistant
Professor

School of Social Work

Center for Innovation in Social Work &
Health

Boston University

Boston, MA

Jennifer C. Greenfield, PhD, MSW
Assistant Professor
Graduate School of Social Work

University of Denver
Denver, CO

Nancy Giunta, PhD, MSW

Associate Professor and John A. Hartford
Faculty Scholar

Acting Director, Silberman Aging
Silberman School of Social Work

Hunter College, CUNY

New York, NY

Cal J. Halvorsen, MSW

Doctoral Student and William E. Gordon
Research Fellow

Brown School of Social Work
Washington University in St. Louis

St. Louis, MO

Leslie B. Hammer, PhD
Professor of Psychology

Portland State University
Portland, OR


http://nursing.umn.edu/
https://www.aging.umn.edu/
https://www.aging.umn.edu/
http://www.umn.edu/

Bob Harootyan, MS, MA
Manager of Research
Senior Service America, Inc.

Silver Spring, MD

Brad Harrington, EdD
Executive Director and Research
Professor

Center for Work & Family
Carroll School of Management
Boston College

Chestnut Hill, MA

Penny Hauser-Cram, EdD
Professor

Lynch School of Education
Boston College

Chestnut Hill, MA

Sarah Jen, MSW, PhD(c)
School of Social Work
University of Washington
Seattle, WA

Erin L. Kelly, PhD

Professor of Work and Organization
Studies

Institute for Work and Employment
Research

MIT Sloan School of Management
Massachusetts Institute of Technology
Cambridge, MA

Susanne Klawetter, PhD, LCSW
Assistant Professor

Portland State University
Portland, OR

Erik Kojola
PhD Candidate
Department of Sociology

University of Minnesota
Minneapolis, MN

Linda Krogh-Harootyan, MSW
Co-Principal

Harootyan2

Vienna, VA

Nancy Kusmaul, PhD, MSW
Assistant Professor

Baccalaureate Social Work Program
University of Maryland, Baltimore

County
Baltimore, MD

Kathy Lee

PhD Student

College of Social Work
The Ohio State University
Columbus, OH

Yeonjung (Jane) Lee, MA
Doctoral Sudent
School of Social Work

Boston University
Boston, MA

Skye N. Leedahl, PhD

Assistant Professor, Aging and Health
Human Development & Family Studies
and Political Science Departments
University of Rhode Island

Providence, RI

Richard M. Lerner, PhD

Bergstrom Chair in Applied
Developmental Science

Director, Institute for Applied Research in
Youth Development

Tufts University
Medford, MA

Terri Lewinson, PhD, LMSW

Health and Aging Policy Congressional
Fellow

Social Research and Public Policy Fellow
John A. Hartford Geriatric Scholar
Associate Professor

School of Social Work

Andrew Young School of Policy Studies
Georgia State University

Atlanta, GA



Brian W. Lindberg, MMHS
Executive Director

Consumer Coalition for Quality
Health Care

Washington, DC

M. Brinton Lykes, PhD

Professor, Community-Cultural
Psychology

Co-Director, Center for Human Rights &
International Justice

Boston College

Chestnut Hill, MA

Kevin J. Mahony, PhD
Director
Participant-Directed Services
School of Social Work

Boston College

Chestnut Hill, MA

Lisa Marchiondo, PhD

Assistant Professor

Department of Organizational Studies
Anderson School of Management

University of New Mexico
Albuquerque, NM

Victor W. Marshall, PhD

Professor Emeritus

Department of Sociology

University of North Carolina at Chapel
Hill

Chapel Hill, NC

Christina Matz-Costa, PhD, MSW
Assistant Professor

School of Social Work

Boston College

Chestnut Hill, MA

Kathleen McInnis-Dittrich, PhD, ACSW
Chair, Older Adults and Families
Associate Professor

School of Social Work

Boston College

Chestnut Hill, MA

Tay K. McNamara, PhD

Co-Director, Center on Aging & Work
Boston College

Chestnut Hill, MA

Julie B. Miller, MSW
Graduate Student
Boston College
Chestnut Hill, MA

Carmen Morano, PhD

Professor, Silberman School of Social
Work

Founding Director, Silberman Aging:
A Hartford Center of Excellence of
Diverse Aging

Hunter College, CUNY

New York, NY

Sara M. Moorman, PhD
Associate Professor of Sociology

Boston College
Chestnut Hill, MA

Jennifer Craft Morgan, PhD

Assistant Professor, Gerontology Institute
Georgia State University

Atlanta, GA

Nancy Morrow-Howell, MSW, PhD
Bettie Bofinger Brown Distinguished
Professor of Social Policy
Washington University in St. Louis
St. Louis, MO

Jan E. Mutchler, PhD

Professor, Gerontology Department
Director, Center for Social &
Demographic Research in Aging
Gerontology Institute

John W. McCormack Graduate School of
Policy & Global Studies

University of Massachusetts Boston
Boston, MA


http://www.umb.edu/academics/mgs/gerontology
http://www.umb.edu/demographyofaging
http://www.umb.edu/demographyofaging
http://www.umb.edu/gerontologyinstitute
http://www.umb.edu/academics/mgs
http://www.umb.edu/academics/mgs

Ada C. Mui, PhD, ACSW, LMSW
Professor of Social Work
School of Social Work

Columbia University
New York, NY

Yunju Nam, PhD

Associate Professor
University at Buffalo, SUNY
Buffalo, NY

Margaret Beth Neal, PhD

Director, Institute on Aging

Professor, Urban Studies and Planning
College of Urban and Public Affairs
Portland State University

Portland, OR

Willis (Bill) F. Overton, PhD
Thaddeus L. Bolton Professor of
Psychology, Emeritus
Department of Psychology
Temple University
Philadelphia, PA

Ron Ozminkowski, PhD

Vice President, Cognitive & Analytics
IBM Watson Health, Value-Based Care
Ann Arbor, MI

Subadra Panchanadeswaran, PhD, MSW
Associate Professor

Director of the PhD Program

School of Social Work

Adelphi University

Garden City, NY

Maureen Perry-Jenkins, PhD

Director, Center for Research on Families
Professor, Psychological and Brain
Sciences

University of Massachusetts Amherst
Ambherst, MA

Tam Perry, PhD
Assistant Professor
School of Social Work

Wayne State University
Detroit, MI

Marecie Pitt-Catsouphes, PhD
Co-Founder and Senior Research
Associate, Center on Aging & Work
Professor, SSW

Director, SSW Doctoral Program
Boston College

Chestnut Hill, MA

Natalie D. Pope, PhD, LCSW
Assistant Professor

College of Social Work
University of Kentucky
Lexington, KY

Tahira M. Probst, PhD

Edward R. Meyer Distinguished Professor
Department of Psychology

Co-Editor, Stress & Health

Washington State University Vancouver
Vancouver, WA

Beth Prusaczyk, PhD, MSW
Research Fellow

Vanderbilt University Medical Center
Nashville, TN

Michelle Putnam, PhD
Professor

School of Social Work
Simmons College
Boston, MA

Emma Quach, PhD
VA PostDoctoral Fellow
VA Boston Healthcare System

Psychology Service
Boston, MA

Sara Honn Qualls, PhD, ABPP

Kraemer Family Professor of Aging
Studies and Professor of Psychology
Director, Aging and Gerontology Centers
University of Colorado, Colorado Springs
Colorado Springs, CO



Virginia E. Richardson, PhD
Professor Emeritus

College of Social Work

The Ohio State University
Columbus, OH

Sara E. Rix, PhD
Workforce Development Consultant
Washington, DC

Karen A. Roberto, PhD

Director of the Institute for Society,
Culture and Environment

Virginia Polytechnic Institute and State

University
Blacksburg, VA

Jennifer Romich, PhD

Associate Professor, Social Work
Director, West Coast Poverty Center
Faculty Affiliate, Center for Studies in
Demography and Ecology

University of Washington

Seattle, WA

Philip A. Rozario, PhD
Professor

School of Social Work
Adelphi University
Garden City, NY

Cort W. Rudolph, PhD

Assistant Professor of Psychology
Director, Sustainable Employability
Across the Lifespan Laboratory

Saint Louis University
Saint Louis, MO

Erika L. Sabbath, ScD
Assistant Professor
School of Social Work

Boston College
Chestnut Hill, MA

Andrew Scharlach, PhD
Kleiner Professor of Aging
School of Social Welfare

University of California
Berkeley, CA

Summer Sherburne Hawkins, PhD, MS
Associate Professor

Boston College

Chestnut Hill, MA

Kenneth S. Shultz, PhD
Professor of I/0O Psychology
Department of Psychology
California State University, San

Bernardino
San Bernardino, CA

Michael A. Smyer, PhD
Professor of Psychology

Bucknell University
Lewisburg, PA

Amanda Sonnega, PhD
Assistant Research Scientist
Health and Retirement Study
Institute for Social Research
University of Michigan

Ann Arbor, MI

Lauren Southerland, MD

Director of Geriatric Emergency Care
Ohio State University

Columbus, OH

Mickey Sperlich, PhD, MSW, MA, CPM
Assistant Professor

School of Social Work

University at Buffalo

Buffalo, NY

Ursula M. Staudinger, PhD
Robert N. Butler Professor of
Sociomedical Sciences

Professor of Psychology

Director, Columbia Aging Center

Columbia University
New York, NY


http://csde.washington.edu/
http://csde.washington.edu/

Harvey L. Sterns, PhD

Professor of Psychology

Immediate Past President, Division 20,
Adult Development & Aging for
American Psychological Association
Director and Senior Fellow, Institute
Life-Span Development and Gerontology
The University of Akron

Research Professor of Family and
Community Medicine

Northeast Ohio Medical University
Rootstown, OH

Abigail J. Stewart, PhD

Sandra Schwartz Tangri
Distinguished University Professor
Psychology and Women's Studies

University of Michigan
Ann Arbor, MI

Stephen Sweet, PhD
Professor of Sociology
Ithaca College
Ithaca, NY

Donald M. Truxillo, PhD
Professor
Department of Psychology

Portland State University
Portland, OR

Wylie H. Wan, PhD

Postdoctoral Researcher

Oregon Health & Science University
Portland, OR

Mo Wang, PhD

Lanzilotti-McKethan Eminent Scholar
Chair of Management, Full Professor
University of Florida

Gainesville, FL,

Yi Wang, MSW
Doctoral Student
School of Social Work

Washington University in St. Louis
St. Louis, MO

Tiffany Washington, PhD, MSW
Lawrenceville, GA

Carrie Wendel-Hummell, PhD
Assistant Director

Center for Research on Aging and
Disability Options (CRADO)
School of Social Welfare
University of Kansas

Lawrence, KS

John B. Williamson, PhD
Professor

Department of Sociology
Boston College

Chestnut Hill, MA

Stephanie P. Wladkowski, PhD, LMSW
Assistant Professor
School of Social Work Eastern Michigan

University
Ypsilanti, MI

Amanda Toler Woodward, PhD
Associate Professor

MSW Programs Director

Interim Associate Director for Academic
Affairs

School of Social Work

Michigan State University

East Lansing, MI

Addie Wyman Battalen, MSW, LICSW
Doctoral Candidate

School of Social Work

Boston College

Chestnut Hill, MA

Julie Zissimopoulos, PhD

Associate Professor

Price School of Public Policy and
Schaeffer Center for Health Policy and
Economics

University of Southern California

Los Angeles, CA



1 U.S. Bureau of Labor Statistics. (2017, September). National Compensation Survey: Employee Benefits in the United States, March 2017 (Tables 16 and 32). Retrieved 24
October 2017, from https://www.bls.gov/ncs/ebs/benefits/2017/ebbl0061.pdf

2 diversitydatakids.org. (2015). Working Adults Who Are Eligible For and Can Afford FMLA Unpaid Leave (Share). Brandeis University, The Heller School, Institute for Child, Youth
and Family Policy Publication. Retrieved 9 February 2017, from http://www.diversitydatakids.org/data/ranking/510/working-parents-who-are-eligible-for-and-can-afford-fmla-
unpaid-leave-share/#loct=28&tf=17

3 National Alliance for Caregiving, & AARP Public Policy Institute. (2015, June). Caregiving in the U.S. Retrieved 9 February 2017, from http://www.caregiving.org/wp-
content/uploads/2015/05/2015_CaregivingintheUS_Final-Report-June-4_WEB.pdf

4 |bid.

5 Impaq International & Institute for Women's Policy Research. (2017, January). Family and Medical Leave-Taking among Older Workers. Retrieved 9 February 2017, from
https://www.dol.gov/asp/evaluation/completed-studies/IMPAQ-Older-Workers.pdf

6 See note 3.

7 Rainville, C,, Skufca, L, & Mehegan, L. (2016, November). Family Caregiving and Out-of-Pocket Costs: 2016 Report. AARP Publication. Retrieved 9 February 2017, from
http://www.aarp.org/content/dam/aarp/research/surveys_statistics/Itc/2016/family-caregiving-cost-survey-res-ltc.pdf

8 Aumann, K., Galinsky, E., Sakai, K., et. al. (2010). The Elder Care Study: Everyday Realities and Wishes for Change. Families and Work Institute Publication. Retrieved 9 February
2017, from http://familiesandwork.org/site/research/reports/elder_care.pdf

9 Matos, K. (2014). Highlights from the 2014 Older Adult Caregiver Study. Families and Work Institute Publication. Retrieved 9 February 2017, from
http://www.familiesandwork.org/downloads/2014-Older-Adult-Caregiver-Study.pdf

10 MetLife Mature Market Institute. (2011, June). The MetLife Study of Caregiving Costs to Working Caregivers: Double Jeopardy for Baby Boomers Caring for Their Parents.
Retrieved 9 February 2017, from https://www.metlife.com/assets/cao/mmi/publications/studies/2011/Caregiving-Costs-to-Working-Caregivers.pdf

11 Scommegna, P. (2016, February). Today's Research on Aging: Family Caregiving. Population Reference Bureau Publication. Retrieved 9 February 2017, from
http://www.prb.org/pdf16/TodaysResearchAging33.pdf

12 Gonzales, E., Lee, Y. & *Brown, C. (2015). Back to Work? Not Everyone. Examining the Longitudinal Relationships between Informal Caregiving and Paid-Work after Formal
Retirement. The Journals of Gerontology, Series B: Psychological Sciences and Social Sciences. doi 10.1093/geronb/gbv095. Lee, Y., Tang, F., Kim, K. H., & Albert, S. M. (2015). The
vicious cycle of parental caregiving and financial well-being: A longitudinal study of women. The Journals of Gerontology, Series B: Psychological Sciences and Social Sciences,
70, 425-431. doi:10.1093/geronb/gbu001 Wakabayashi, C., & Donato, K. M. (2006). Does caregiving increase poverty among women in later life? Evidence from the Health and
Retirement Survey. Journal of Health and Social Behavior, 47, 258-274. doi:10.1177/002214650604700305

13 Colby, S.L, & Ortman, J. M. (2015, March). Projections of the Size and Composition of the U.S. Population: 2014 to 2060. U.S. Census Bureau Publication. Retrieved 9 February
2017, from https://www.census.gov/content/dam/Census/library/publications/2015/demo/p25-1143.pdf

14 Redfoot, D., Feinberg, L., & Houser, A. (2013, August). The Aging of the Baby Boom and the Growing Care Gap: A Look at Future Declines in the Availability of Family
Caregivers. AARP Public Policy Institute. Retrieved 9 February 2017, from http://www.aarp.org/content/dam/aarp/research/public_policy_institute/Itc/2013/baby-boom-and-the-
growingcare-gap-in-brief-AARP-ppi-Itc.pdf

15 Kromer, B., & Howard, D. (2013, January). American Community Survey Briefs: Labor Force Participation and work Status of People 65 Years and Older. U.S. Census Bureau
Publication. Retrieved 9 February 2017, from http://www.census.gov/prod/2013pubs/acsbr11-09.pdf

16 Toossi, M. (2015). “Labor force projections to 2024: the labor force is growing, but slowly,” Monthly Labor Review, December 2015.

17 National Center for Chronic Disease Prevention and Health Promotion. (2011). Healthy Aging: Helping People to Live Long and Productive Lives and Enjoy a Good Quality of
Life. Retrieved 9 February 2017, from http://stacks.cdc.gov/view/cdc/6114

18 U.S Congressional Budget Office. (2013, June 26). Rising Demand for Long-Term Services and Supports for Elderly People. Retrieved 9 February 2017, from
https://www.cbo.gov/publication/44363

19 National Partnership for Women & Families. (2016, June). Paid Leave Works in California, New Jersey and Rhode Island. Retrieved 9 February 2017, from
http://www.nationalpartnership.org/research-library/work-family/paid-leave/paid-leave-works-in-california-new-jersey-and-rhode-island.pdf

20 State of California Employment Development Department. (2014). State Disability Insurance — Quick Statistics: Paid Family Leave Claims Filed. Retrieved 9 February 2017, from
http://www.edd.ca.gov/About_EDD/Quick_Statistics.htm; see also, State of California Employment Development Department. (2014, July). Paid Family Leave: Ten Years of
Assisting Californians in Need. Retrieved on 9 February 2017, from http://www.edd.ca.gov/Disability/pdf/Paid_Family_Leave_10_Year_Anniversary_Report.pdf; Appelbaum, E., &
Milkman, R. (2013). Unfinished Business: Paid Family Leave in California and the Future of U.S. Work-Family Policy (pp. 49). Ithaca, NY: Cornell University Press

21 Appelbaum, E., & Milkman, R. (2013). Unfinished Business: Paid Family Leave in California and the Future of U.S. Work-Family Policy. Ithaca, NY: Cornell University Press.

22 Ibid.

23 Redmond, J., & Fkiaras, E. (2010, January). Legal Report: California’s Paid Family Leave Act Is Less Onerous than Predicted. Society for Human Resource Management
Publication. Retrieved 9 February 2017, from http://www.shrm.org/Legallssues/EmploymentLawAreas/Documents/LR012010.pdf

24 Lerner, S., & Appelbaum, E. (2014, June). Business As Usual: New Jersey Employers’ Experiences with Family Leave Insurance. Center for Economic and Policy Research
Publication. Retrieved 9 February 2017, from http://www.cepr.net/documents/nj-fli-2014-06.pdf



