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Professional, Administrative, and Suppport Staff Personnel
By Gender, Fall 1999

Full-Time Positions Part-Time Positions Total
Men Women Open Total Men Women Open Total Positions

Professional, Administrative
Dean of Faculties 84 130 19 233 15 12 12 39 272

Financial and Business Affairs1 87 42 12 141 - 2 - 2 143

Student Affairs 35 47 3 85 22 20 10 52 137

Athletics 45 21 1 67 28 10 6 44 111

Information Technology 51 28 18 97 - 2 1 3 100

Executive Vice President2 37 44 5 86 1 - - 1 87

University Relations 14 32 9 55 1 2 - 3 58

President3 34 15 3 52 1 1 - 2 54

Human Resources4 6 21 1 28 - 1 - 1 29

Total 393 380 71 844 68 50 29 147 991

Secretarial, Clerical, Technical
Secretarial, Clerical 29 294 65 388 - 45 17 62 450

Library Assistants 23 35 9 67 2 9 2 13 80

Technical, Other 44 9 8 61 5 13 5 23 84

Total 96 338 82 516 7 67 24 98 614

Buildings & Grounds, Plant Services
Dining 102 50 9 161 2 11 - 13 174

Housekeeping 100 41 15 156 - - - - 156

Grounds & Trades 101 1 - 102 2 - - 2 104

Gate Attendants, Police 45 10 1 56 3 - 5 8 64

Mailroom, Switchboard 7 4 2 13 1 4 1 6 19

Total 355 106 27 488 8 15 6 29 517

Total Positions 844 824 180 1,848 83 132 59 274 2,122

1 Includes Financial and Business Affairs, Bookstore, Boston College Police, Buildings & Grounds, Bureau of Conferences, and Dining
Service.

2 Includes Boston College Neighborhood Center, Local Service Centers, Planning & Construction, Space Management, State and
Community Affairs, and Student Services

3 Includes Office of the President, Office of Marketing Communications, Public Affairs, University General Counsel, University Historian,
University Secretary, Office of the Senior Vice President, Vice President for Mission and Ministry, Chaplain’s Office, Center for Ignatian
Spirituality and all executives.

4 Includes Human Resource Service Center
Note: The above figures represent all permanent positions funded by the University as of September 22,1999. Sponsored research

positions are not included. Positions funded partially by the University and partially by outside contracts or grants are counted
above as part-time University positions. The number of open slots reflects the University’s slot management strategy for Project
Delta.
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