
will be able to travel to 
Malawi to see how pro-
grams are implemented. 
   Rudi Julius, an A&S 
junior from Pembroke 
Pines, Fla., will intern 
for the Community Fam-
ily Center in Lauderhill, 
Fla.  She will be teaching 
children from Haiti and 
members of other migrant 
groups whose first lan-
guage is not English. 
   Chris Rall of St. Louis, 
Mo., a CSOM student, 
will work for the Lu-
theran Church-Missouri 
Synod in Papua New 
Guinea. He will help 
build an airstrip and pro-
vide local HIV/AIDS 
awareness to primary and 
secondary schools. 
   Congratulations to each 
of our winners! 

  Five Boston College 
juniors who will be com-
pleting unpaid summer 
internships in the fields of 
social and human services 
were recently chosen from 
a competitive group of 
applicants to receive the 
Career Center’s Non-
Profit/Human Service 
Grants. Each student will 
be awarded $3,200. 
   Meghan Battle of Con-
cord, Mass., an LSOE 
junior, will be working 
for the Arrupe Center at 
the Battambang Apos-
tolic Prefecture in Bat-
tambang, Cambodia. Her 
primary responsibilities 
will be helping to run free 
public health clinics and 
teaching at the Center, 
which serves as a home 
for children and adoles-

cents who were disabled 
from landmine accidents 
or polio. 
   Natalie Foy-Claycomb, 
an A&S junior from 
Pacifica, Calif., will be 
working for the Bay 
Ar ea  Le g a l  A id-
Domestic Violence Re-
straining Order Clinic in 
San Mateo, Calif. She 
will help provide legal 
advice to victims of do-
mestic abuse. 
   Lauren Galinsky of 
Madison, Conn., a junior 
in A&S, will be working 
for the MicroLoan Foun-
dation in Cambridge, 
Mass. She will create 
educational outreach pro-
grams for U.S. schools on 
the topic of global pov-
erty, especially in Malawi. 
With her grant money, she 

Five Non-Profit Grants Awarded 
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Program Supplements NYC Internships 
   The Financial Women’s 
Association is delighted to 
present the Wall Street 
Exchange (WSE) Summer 
Program.  WSE is a ca-
reer development pro-
gram designed to aug-
ment the summer intern-
ship experience of 
women between their 
junior and senior years 
of college who are com-
pleting finance intern-
ships in New York City.  
   The WSE is an exciting 
chance for participants to 
enhance their job search 
skills while learning to 
think strategically about 

career choices. The pro-
gram consists of eight 
weekly events designed to 
strengthen the skills nec-
essary to complete a suc-
cessful full-time post-
graduation job search in 
financial services or re-
lated fields.  Topics cov-
ered in the past have in-
cluded résumé-writing, 
interviewing, business 
etiquette, and more. The 
opening reception is 
scheduled for June 17, and 
the closing ceremony will 
take place on August 6. 
   To qualify for participa-
tion in the WSE, an appli-

cant must have an interest 
in exploring careers in 
finance and business and a 
minimum cumulative 
GPA of 3.0. Applicants 
must have completed their 
junior year in college and 
secured a summer intern-
ship position in the New 
York City area with a 
financial services com-
pany or have a financial 
position with a non-
financial services com-
pany. However, students 
need not wait to apply 
while finalizing summer 
employment.  To apply, 
visit http://www.fwa.org/



howto.html and utilize the 
important links listed on 
that site. 
   The UCAN/Internship Ex-
change requires a different 
password than EagleLink and 
features more postings, since 
a network of 19 prestigious 
colleges and universities share 
those listings.  Other great 
Web sites that can supplement 
your internship search are 

   As the summer approaches 
and students continue their 
i n t e r n s h i p  s e a r c h e s , 
EagleLink — which only lists 
Campus Recruiting postings 
and jobs employers particu-
larly want to advertise to BC 
students — should not be 
one’s only search mechanism.  
Make sure to bookmark 
http://www.bc.edu/offices/
c a r e e r s / i n t e r n s h i p s /

http://www.simplyhired.com 
and http://www.indeed.com.  
You can also benefit from 
those search engines through 
targeted use of EagleLink. 
Under BC Jobs and Intern-
ships, click NACElink Net-
work Jobs/Internships.  Sim-
ply Hired and Indeed will be 
listed as “Additional Re-
sources” on the right-hand 
side of the screen.  

Liberty Mutual Responsible Scholars Program 

Online Resources for Internship Searches 

commitment to the next gen-
eration of HR professionals 
by providing an opportunity 
for students to take advantage 
of internships that will help 
them prepare for their career. 
   Eight sponsorships of 
$5,000 each will be awarded 
in each of SHRM’s five geo-
graphic regions. Each se-
lected student will receive 
half of his or her funding dur-
ing the first week of the in-

ternship, and the other half 
upon completion of the role.  
   Applications are being ac-
cepted now through April 30. 
Awards will be announced in 
June for summer internships 
and in August for fall intern-
s h i p s .  V i s i t  h t t p : / /
www.shrm.org/hreducation/
help.asp for information about 
eligibility requirements and 
the application form, includ-
ing submission procedures. 

Funding Available for HR Summer Internships 
   The Society for Human 
Resource  Managemen t 
(SHRM) Board of Directors 
recently announced the avail-
ability of funding to support 
HR internships. Students 
studying HR at the under-
graduate or graduate level are 
invited to apply for funding to 
help support themselves dur-
ing a summer of fall 2008 HR 
internship. This financial sup-
port underscores SHRM’s 

   People get opportunities to 
do responsible things every 
day. And when a small act 
grows into a big result, it 
deserves recognition. 
   The Liberty Mutual Re-
sponsible Scholars Program 
challenges students in under-
graduate programs with ex-
cellent academic achieve-
ments to demonstrate what it 
means to be responsible.  
Liberty Mutual recognizes 
that there are thousands of 
students doing great things on 
campus and in their commu-
nities every day.  They want 
to know how you make a 
difference.   
   Liberty Mutual will 

award $10,000 scholarships 
to five qualified students 
who have initiated or been 
actively involved in a service 
or volunteer program that 
has a widespread impact on 
campus or in the commu-
nity.  To be considered for a 
Responsible Scholars award, 
students must currently be 
enrolled in a full-time, under-
graduate, four-year degree 
program at an accredited col-
lege or university in the 
United States; be legally au-
thorized to work in the U.S. 
without sponsorship; have an 
overall GPA of 3.0 or better; 
provide a letter of reference to 
support their application es-

say; and submit their applica-
tion no later than May 16, 
2008. Applications will be 
accepted electronically start-
ing on April 1, and selected 
scholarship recipients will be 
notified by June 30. 
   To access the application, 
p l e a s e  v i s i t  h t t p : / /
www.libertymutual.com and 
search for “Responsible 
Scholars.” All applications 
must be supplemented with a 
resume, unofficial transcript, 
and one letter of reference. 
Students with questions about 
the scholarship or Liberty 
Mutual should e-mail Respon-
sible.Scholars@libertymutual.
com. 
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Most of the internships below are posted in EagleLink (https://bc-csm.symplicity.com/students) or the 
UCAN/Internship Exchange (https://ucan-csm.symplicity.com/students). For more information about these 
opportunities, log on and search by employer name (or visit the Web sites mentioned in the listing). Not sure 
how to search?  Stop by the Career Center during Drop-In Hours, and a career counselor will assist you. 

FOUR POINTS BY SHERATON BEST BREWS SUMMER INTERNSHIP — Location Chosen by Intern 
Four Points’ Chief Beer Officer Scott Kerkmans is searching for a Best Brews Summer Intern to assist him with beer tasting, trend 
research, and brewery relations.  Applicants must be over 21 and have a love for lager and a thirst for industry knowledge.  Like all 
executive internships, this position will start pouring in June and tap out in August.  To apply, e-mail your résumé and cover letter to 
Kerkmans at cbo@fourpoints.com.  The letter should include some frothy facts about you and show that you can be as dedicated to 
uncomplicated comfort as Four Points by talking about your four favorite simple pleasures in life. The deadline is April 26.  
 

THE DEMOCRACY MATTERS INSTITUTE — Hamilton, N.Y. 
Democracy Matters is a non-partisan, non-profit student organization offering a paid internship in “Organizing for Reform” to a BC 
student for the 2008-2009 academic year.  Student interns organize and start a Democracy Matters chapter on their campus to edu-
cate themselves and other students about campaign finance reform.  Founded by NBA player Adonal Foyle, the program gives in-
terns a year of intense training and monitoring by professional staff, and students are also given opportunities to attend national con-
ferences.  This internship is ideal for rising sophomores or juniors interested in politics, social change, and political reform.  To ap-
ply, send a résumé and cover letter to joanm@democracymatters.org.  To learn more, visit http://www.democracymatters.org. 
 

HIGHLAND CAPITAL PARTNERS — Lexington, MA, or Menlo Park, CA 
Are you a student with a business you’d like to rapidly accelerate this summer?  If so, the Summer@Highland 2008 program may be 
what you need!  Following the success of last year’s inaugural Summer@Highland, we are again offering stipends, office space, and 
experienced advisors to students with ambitious aspirations for building their businesses.  Teams can comprise one to four persons, 
and they must work full-time for ten weeks.  For more information and to apply, visit http://www.hcp.com/summer/. 
 

AMERICAN AIRLINES — Boston, Chicago, Dallas, Miami, New York, Los Angeles 
If you’re a student looking for an exciting opportunity to experience life inside the airline industry, American Airlines wants to meet 
you.  They are currently selecting students for full-time summer sales and strategic marketing internships within various departments 
of American Airlines.  These full-time positions will start in June and run through August, and they include stand-by flight privileges 
during the program tenure.  To apply, please submit your résumé at http://www.aacareers.com/college/crp. 
 

BOSTON UNIVERSITY SCHOOL OF LAW — Boston. 
The Career Development Office at BU School of Law is seeking students to work up to 35 hours per week for 10 weeks as Program-
ming and Resource Assistants for the summer of 2008.  The office advises hundreds of law students and alumni about internships, 
careers, fellowships, and judicial clerkships.  The job offers great exposure to the legal profession as well as to higher education ad-
ministration.  Preference will be given to candidates who can work through August and into September.  To apply, please send a rés-
umé and cover letter as soon as possible (and no later than May 1) to lawhire@bu.edu.  
 

RALPH LAUREN CHILDRENSWEAR — New York 
Ralph Lauren is looking for interns in the global marketing, international sales, merchandising, product development, public rela-
tions, quality and safety, raw materials, retail analysis, sample room, specialty sales, and technical design departments.  For more 
information or to apply, e-mail Carol Califano at carol.califano@poloralphlauren.com. 
 

ONEBEACON INSURANCE GROUP — Boston 
OneBeacon is currently seeking interns to work on a summer project in their Workers’ Compensation Data Reporting group.  Interns 
will work in a team environment dedicated to ensuring quality compliance with information reporting.  Training will be provided to 
welcome interns to the OneBeacon culture and the property and casualty insurance industry as well as concepts relating to data re-
porting.  To apply, please visit http://www.onebeacon.com and reference job number 28702 or e-mail your résumé to 
kfales@onebeacon.com. 
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Internship Listings in the Spotlight  



Sun Mon Tue Wed Thu Fri Sat 

  1 
Résumé and Cover 
Letter Workshop 

Interview Workshop 
Graduate School for 
Science Students 

2 
Internship  

Information Session: 
Wediko Children’s 

Services 
Résumé and Cover 
Letter Workshop 

3 4 
Résumé and 
Cover Letter 
Workshop 

5 
Biomedical 

Science 
Careers 
Student 

Conference 

6 7 
Résumé and Cover 
Letter Workshop 

Interview  
Workshop 

8 
Résumé and Cover 
Letter Workshop 

Interview Workshop 
NAAAP Boston’s 

Interview Workshop 

9 
Résumé and Cover 
Letter Workshop 

Interview Workshop 

10 11 
Interview  
Workshop 

12 

13 14 
Résumé and Cover 
Letter Workshop 

Interview  
Workshop 

15 
Lunch & Learn: 

CityYear 
Résumé and Cover 
Letter Workshop 

Interview Workshop 

16 
Résumé and Cover 
Letter Workshop 

Interview Workshop 
Science Night 

17 
Interview  
Workshop 

18 
Résumé and 
Cover Letter 
Workshop 

19 

20 
 

21 
 

22 
Lunch & Learn: 

EMC’s Brad  
Davenport 

Graduate School of 
Ed Résumé Critiques 

23 
Interview  
Workshop 

24 
Résumé and Cover 
Letter Workshop 

Interview  
Workshop 

25 
Résumé and 
Cover Letter 
Workshop 

26 

27 28 29 
Career  

Conversations:  
Cecely Reardon 
The Benefit of  

Benefits! 

30 31 
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Looking for an Internship? We’re Here to Help! 
The Internship Office staff is available to help with your career-related needs. 
We’re located in the Boston College Career Center at 38 Commonwealth 
Avenue, diagonally across from Dunkin’ Donuts and White Mountain. 
Stop by for questions and résumé or cover letter critiques during our Drop-in 
Hours, which are held on weekdays from 1 to 4 p.m. (evening hours are held 
on Tuesdays and Wednesdays from 5  to 7:30 p.m.). Summer Drop-In 
Hours will be held Mondays through Thursdays from 2 to 4 p.m. and on 
Fridays from 12 to 2 p.m. Evening hours will be held on Wednesdays 
from 5 to 7 p.m. To set up an appointment outside of those hours, contact the 
Career Center at 617-552-4771 or via e-mail at internships@bc.edu.  

NOTE: For more information about specific times and locations for the above events, visit our Career Center Web calendar at    
http://www.bc.edu/offices/careers/events.html.  Events are also regularly posted to EagleLink, so be sure to check there for updates. 


