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People of Color Racial Identity Attitude Scale

The People of Color Racial ldentity
Attitude Scale (PRIAS) is 50-item paper-
and-pencil, self-report measure used to
assess self-conceptions of People of
Color with respect to membership in
their own racial group in contrast to how
they react to White people.

The PRIAS measures four People of
Color racial identity schemas (Conformi-
ty, Dissonance, Immersion/Resistance,
and Internalization). “Schemas” refers to
different strategies for interpreting and
responding to one’s own understandings
of race.

Respondents use 5-point Likert
scales (1=strongly disagree, 5=strongly
agree) to indicate how well an item de-
scribes their own attitudes. Statuses that
receive the highest scores are referred
to as dominant statuses and used most
frequently for interpreting racial stimuli in
one’s internal and external environment.
Statuses that receive the lowest scores
are referred to as recessive statuses

and are infrequently used for interpret-
ing racial stimuli.

The People of Color Racial Identity
Attitude  Scale (PRIAS) assesses
thoughts and feelings about oneself and
members of one’s racial group, as de-
fined by society, relative to one’s feel-
ings about White people.

The measure is comprised of four
scales: (a) Conformity, the first scale,
measures denial or lack of awareness of
personal relevance of societal racial dy-
namics; (b) Dissonance, the second
scale, measures the confusion and dis-
orientation that occur when racial dy-
namics are in the consciousness or
awareness of individuals; (c) Immer-
sion/Resistance, the third subscale
measures physical and psychological
withdrawing into one’s own racial/ethnic
group; and (d) Internalization, meas-
ures the integration of positive own-
group racial identification with the ca-
pacity to realistically appreciate the posi-
tive aspects of Whites.



White Racial Identity Attitude Scale

The White Racial ldentity Attitude
Scale (WRIAS) is 60-item paper-and-
pencil, self-report measure used to as-
sess self-conceptions of White individu-
als with respect to membership in their
own racial group in contrast to how they
react to people of other racial groups.

The WRIAS measures six White ra-
cial identity schemas (Contact, Disinte-
gration, Reintegration, Pseudo-
Independence, Immersion-Emer-sion,
and Autonomy).

“Schemas” refers to different strate-
gies for interpreting and responding to
one’s own understandings of race.

Each of the six schemas is assessed
by 10-item scales. Respondents use 5-
point Likert scales (1=strongly disagree,
5=strongly agree) to indicate how well
an item describes their own attitudes.

Statuses that receive the highest
scores are referred to as dominant sta-
tuses and used most frequently for in-
terpreting racial stimuli in one’s internal
and external environment. Statuses that
receive the lowest scores are referred to
as recessive statuses and are infre-

quently used for interpreting racial sti-
muli.

The first schema, Contact, pertains
to naiveté and lack of awareness of the
sociopolitical significance of racial-group
membership, especially one’s own. Dis-
integration is the second schema and
refers to confusion and  self-
disorientation with respect to one’s own
Whiteness as well as ambivalent
awareness of the implications of race for
members of other racial groups. The
third schema is Reintegration. This is
the active and passive endorsement of
White superiority and Black inferiority.
Pseudo-Independence is the fourth
schema and pertains to White liberalism
characterized by an intellectualized ac-
ceptance of one’s Whiteness and quasi-
recognition of the sociopolitical implica-
tions of racial differences. The fifth
schema, Immersion/Emersion atti-
tudes, references the pro-active and
self-initiated development of a positive
White identity. Autonomy is the last
schema and pertains to active racial
humanism expressed from a positive
White, non-racist perspective.



Black Racial Identity Attitude Scale

The Black Racial Identity Attitude
Scale (BRIAS) is 60-item paper-and-
pencil, self-report measure used to as-
sess self-conceptions of White individu-
als with respect to membership in their
own racial group in contrast to how they
react to people of other racial groups.

The BRIAS measures five Black ra-
cial identity schemas (Pre-Encounter
[Conformity], Post-Encounter [Disson-
ance], Immersion, Emersion, and Inter-
nalization).

“Schemas” refers to different strate-
gies for interpreting and responding to
one’s own understandings of race. Res-
pondents use 5-point Likert scales
(1=strongly disagree, 5=strongly agree)
to indicate how well an item describes
their own attitudes.

Statuses that receive the highest
scores are referred to as dominant sta-
tuses and used most frequently for in-
terpreting racial stimuli in one’s internal
and external environment. Statuses that
receive the lowest scores are referred to
as recessive statuses and are infre-
guently used for interpreting racial sti-
muli.

The Black Racial Identity Attitude
Scale (BRIAS) measures the movement
of Black people through five schemas of
racial consciousness which consist of
denial of Blackness and low self-regard
to a stage of acceptance of Blackness.

The first status, Pre-Encounter, per-
tains to idealization of White people and
White culture and denigration of Black
people and Black culture.

Post-Encounter, the second status,
describes the attitudes, behaviors, and
emotions that follow from personally
troubling or impacting racial events.

The third status, Immersion, per-
tains to psychological withdrawal into
Black environments; the withdrawal is
characterized by denigration of White
people and White culture and idealiza-
tion of Black people and experiences.
Emersion, the fourth status, refers to
positive emotional and social bonding
with Black people. The last status, In-
ternalization, is a humanist orientation
derived from a positive commitment to
Black people and Black culture and a
consequent valuing of the life expe-
riences of other non-dominant groups.



Your order and payment for any or all of the measures indicates your agreement to the following terms and
conditions.

Terms and Conditions

Payment for each of the Racial Identity Scales — the WRIAS, BRIAS or PRIAS — entitles the Payor to a one-
time, non-exclusive license to administer, score and report on Licensee’s administration of the measures. Li-
censee must acquire multiple copies of the Scales as indicated herein if the Scale is to be administered to mul-
tiple subjects. The Scales may not be used for any purpose without proper payment. All subsequent adminis-
trations of the measures require a new order and payment. Licensee agrees to pay fees at the published rates
for each administration conducted.

The Scale(s) is/are not sold to you and ownership is not transferred to you with the price. The measures are
copyrighted © by Huentity Psychological Consulting LLC, are leased “as is” and permission is not granted to
alter or change the Scales in any way, including but not limited to using the concepts contained within, using
portions of the measures to “create” your own Scales, tests or measures or to otherwise pass off all or portions
of the Helms’ measures as your own.

Licensee agrees to provide a copy of data to Huentity LLC and Janet Helms PhD, which data will be used for
continued refinement and validation of the Scales.

Huentity LLC (and Dr. Janet Helms) is not responsible for how the measures are used or scored, or for any
outcomes based on the use of the Scales. Huentity (and Dr. Janet Helms) does not counsel Licensees on ap-
propriateness of using the Scales for Licensee’s purposes. Huentity does not warrant or guarantee the Scales
for any purpose.

HUENTITY PSYCHOLOGICAL CONSULTING LLC MAKES NO REPRESENTATIONS OR WARRANTIES
WITH RESPECT TO THE SCALES, EXPRESS OR IMPLIED, AND INCLUDING BUT NOT LIMITED TO ANY
WARRANTY OF QUALITY, MERCHANTABILITY OR FITNESS FOR ANY PARTICULAR PURPOSE. LICEN-
SEE UNDERSTANDS AND AGREES THAT HUENTITY LLC’S LIABILITY, REGARDLESS OF LEGAL
THEORY, SHALL BE LIMITED TO DIRECT DAMAGES AND SHALL NOT IN ANY CIRCUMSTANCE EX-
CEED THE RETURN OF THE AMOUNT OF FEES LICENSEE HAS PAID TO HUENTITY LLC FOR USE OF
THE SCALE(S). UNDER NO CIRCUMSTANCES WILL HUENTITY BE LIABLE FOR SPECIAL, INDIRECT,
INCIDENTAL OR CONSEQUENTIAL DAMAGES INCURRED BY LICENSEE, BY LICENSEE’S CLIENTS OR
BY ANY THIRD PARTY.

By remitting, or causing to be remitted, payment, and by filling out and submitting the order form, Licensee
represents that it is authorized to enter in to this agreement.

Huentity Psychological Consulting LLC




343 Washington St. Suite 203
Newton MA 02458

Date

New Cus- Customer
tomer Number

BILL TO:

Name
Company
Address
Address
City State
Zip Code
Phone Fax
Email

SHIP TO:

Name
Company
Address
Address
City State
Zip Code
Phone Fax
Email

SCALE ORDERED (Write in Below) #

Rate (BRIAS, WRIAS,

PRIAS) Quantity Price Total
1-24 $12 each

25-499 $10.80 each

500 plus* $500 each

+ Scoring Sheet $5 each

Shipping & Handling $3

Expedited Shipping & Handling $20

Amount Due $

Please make checks or money orders payable to: Huentity Psychological Consulting LLC, PO Box 130, New Town MA 02456.

# May combine Scales to obtain quantity discounts.

* Special discount for post-graduate students using one of the Racial Identity Scales for master's or doctoral work. Price includes 10 copies of the
Scale, one scoring sheet and permission to reproduce the scale up to 500 times.

+ Purchase only one scoring sheet per type of Scale ordered. Scoring sheets are free when ordered with multiple copies of the Scale.



