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The Commonwealth of Massachusetts 

Department of Education 
 

350 Main Street, Malden, Massachusetts 02148-5023   Telephone: (781) 338-300

Pre-service Performance Assessment for Practicum or Practicum Equivalent 
                                  Professional Standards for Teachers: See 603 CMR 7.08. 

 

Part I –To be completed by the applicant.                                                   Practicum:_____________ Practicum Equivalent: ___________ 

 

1. Legal Name: (print)________________________________________________2a. SSN: _____________________2b. BC Eagle____________ 
 

3. Address: _____________________________________________________________________________________________________________ 
 

4. Sponsoring Organization: _____________________________________________________Program & Level: __________________________ 
 

5. Practicum/Equivalent Course Number: ______________________________________________Credit Hours: _________________________ 

       Course Title: ________________________________________________________________________________________________________ 
 

6. Practicum/Equivalent Site: ______________________________________________________7: Grade Levels of Students: _______________ 
 

8. Total number of practicum hours: _________________Number of hours assumed full responsibility in the role: ______________________ 
 

9. Other Massachusetts licenses held if any: _________________________________________________________________________________ 
 

10. Have any components of the approved program been waived (see Regulations 7.03(1)(b)): Yes _______________No___________________ 

 

Part II – To be completed by the Program Clinical Supervisor 
 

Name: (print)___________________________________________________________________Position/Title_____________________________ 

 

The Applicant completed a practicum/equivalent designed by the Sponsoring organization as partial preparation for the following license: 
 

Applicant’s License Field: ___________________________________________________________Grade Level: __________________________ 

 

Part III – To be completed by the Supervising Practitioner 
 

Name: (print)_____________________________________________________________________Position: _______________________________ 
 

School System: _____________________________________________________License: Initial (# yrs. experience): ______or Professional: _____ 
 

Massachusetts License #: ______________________________________________________Field(s): ____________________________________ 

 

Part IV – Initial 1, 2, and 3. 

 

1. Initial meeting held at which the Professional Standards and the procedures for evaluation were explained to the Applicant. 
 

    Date: ________Applicant: ______________ Program Clinical Supervisor: _____________ Supervising Practitioner: __________________ 
 

2. Meeting held midway through the practicum at which the Applicant’s progress toward the Professional Standards was discussed. 
 

  Date: ________Applicant: _______________ Program Clinical Supervisor: _____________ Supervising Practitioner: __________________ 

 

3. Final meeting held to complete evaluation and to allow Applicant an opportunity to raise questions and make comments.   
 

    Date: ________Applicant: _______________ Program Clinical Supervisor: _____________ Supervising Practitioner: __________________ 

 

Part V   

Candidate has successfully completed the Pre-service Performance Assessment (Sections: 7.03(2)(a)(4) & 7.04(2)(b)(4)(b)) Yes: _____No: _____ 

 

Program Clinical Supervisor (sign): _____________________________________________________________  Date: _____________________ 

 

Supervising Practitioner (sign): _________________________________________________________________ Date: _____________________ 

Mediator (if necessary: see 7.04(4))(sign): _________________________________________________________ Date: _____________________ 
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This is a Pre-service Performance Assessment of Teacher Candidate’s performance in the practicum, to demonstrate, supported by evidence, their competence and ability to meet the teaching standards as defined by the DESE and 

Boston College.  Please use this assessment in conjunction with the Pre-service Performance Assessment Guidelines—the rating scale is described on page 4; evaluation questions relating to the standards are pages 5 – 12; and 
license-specific questions per standard B2c are pages 13-44.   

In addition to assessing the performance of pre-service teachers, the PPA+ provides opportunities for shared and collaborative discussion among the Teacher Candidate, Program Clinical Supervisor and Supervising Practitioner 
whenever possible. The PPA+ is an assessment that is not restricted to actual classroom observations. The practicum is looked at holistically and such things as disposition revealed in journals, behavior and attitude during 

supervision conferences, written lesson plans and discussions about same, participation in the required “quality conversations”, attention to Evidence Binders over time, relationship with Supervising Practitioner and establishing 

oneself within the culture of the school are considered. 

The Teacher Candidate and Program Clinical Supervisor will meet at several points during the semester, and most especially at the mid-term and final. 

Teacher Candidates must meet EACH Standard in order to be endorsed. 
 

Seven Standards 

(Boston College Amendments are italicized.) 

A. Plans Curriculum and Instruction 

B. Delivers Effective Instruction 

C. Manages Classroom Climate 

D. Promotes Equity and Social Justice 

E. Meets Professional Responsibilities 

F. Assesses and Promotes Pupil Learning 

G. Demonstrates an Inquiry Stance in Daily Practice 
 
Each Standard is comprised of several Indicators.  In all cases, these Indicators refer to the Teacher Candidates.  Evidence selected by the Teacher Candidate may demonstrate competency in more than one Standard or 

Indicator; similarly, Teacher Candidates may use evidence more than once within their Evidence Binder.  The PPA+ contains the following columns: 

 

Indicator—Boston College or Massachusetts Professional Standard for Teachers upon which Teacher Candidates must gather evidence to demonstrate their competency. 

Rating @ Final—Rating given by Clinical Supervisor.  Scores of “0” represent unsatisfactory performance demonstrating that the candidate does not meet the standard, regardless of ratings on 

additional indicators.  Scores of “1” represent basic performance demonstrating that the candidate does not meet the indicator, but can still meet the standard if average rating on all indicators is 

equal to or greater than 2.  Scores of “2” represent proficient performance demonstrating that the candidate meets the indicator.  Scores of “3” represent exceptional performance demonstrating that 

the candidate exceeds the indicator. Ratings will NOT be rounded to nearest whole number. 

Data Sources—Provides possible sources of data candidates may use to meet each indicator, as well as possible materials (e.g. lesson plans, journal articles) that candidates may find helpful as 

they collect evidence.  These data sources should guide the collection of evidence, but candidates should feel free to collect different or additional evidence to demonstrate their competency. 

Possible Evidence Example(s)—Provides candidates with authentic examples of how data sources can be used to meet each indicator.   

Justification and Rationale of Evidence—Completed by Teacher Candidate.  Short (no more than 1-2 sentences) descriptions of how the evidence the teacher candidate has submitted meet each 

indicator, and can be typed/hand-written directly into the “PPA-Plus.” Description should include the date the evidence was collected, the form of data (e.g. lesson plan, pupil work), in addition to 

an explanation of why it was chosen. 

E X A M P L E S  

Indicator Rating @ Final Possible Data Sources 
Possible Evidence 

Example(s) 

Justification and Rationale for Evidence 

(Provided by Candidate) 

Standard B, Indicator 2g 

Employs appropriate sheltered English or subject 

matter strategies for English Language Learners 
0   1   2   3 

Lesson plans, unit plans, curriculum 

frameworks, CT and supervisor observation 

and feedback, Journal, photos of classroom 

--Lesson plan that includes 

language objectives, in 

addition to content objectives 

The lesson plan and copy of pupil work on Photosynthesis, collected on 

2/17/06, demonstrates that I used a variety of learning strategies (e.g. 
flashcards, game of Jeopardy, pictures) to teach developmentally 

appropriate vocabulary to my pupils. 

Standard D, Indicator 7 

Recognizes and identifies influences from his/her 
own background and life experience that have an 

impact on views of education, teaching, and 

practice. 

0   1   2   3 

CT and supervisor observation and  

feedback, lesson plans, journal, pupil 

assessments, lesson plans, unit plans, photos 
of classroom 

--Journal entry focusing on 

the contrast between the 
candidates’ educational 

experience and their 

Practicum setting 

In the Journal Entry from 4/5/06 I reflected on my own stereotypical  

assumptions about inner-city schools—how they were influenced by 

and contrasted with my experiences in suburban, private school 
environments 
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Standard A – Plans Curriculum and Instruction 

Indicators Rating @ Final Possible Data Sources Possible Evidence Example(s) 
Justification and Rationale for Evidence 

(Provided by Candidate) 

A1.  Draws on content standards of the relevant curriculum 
frameworks to plan sequential units of study, individual lessons, 

and learning activities that make learning cumulative and advance 

students’ level of content knowledge.  (Specify Curriculum 
Framework title, learning standards, and concept and skills used 

[attach list if necessary] 

0   1   2   3 

Lesson plans, unit plans, 

curriculum frameworks, CT and 

supervisor observation and 
feedback, Journal  

--Unit plan/lesson plan with district-based 

frameworks and/or DESE objectives 

-- Documentation of supplemental readings and 
materials focusing on course content. 

 

A2.  Draws on results of formal and informal assessments as well 

as knowledge of human development to identify teaching 
strategies and learning activities appropriate to the specific 

discipline, age, level of English language proficiency, and range 

of cognitive levels being taught. 

0   1   2   3 

Lesson plans, unit plans, 

curriculum frameworks, CT and 
supervisor observation and 

feedback, Pupil work,  

assessments, IEP’s, Journal  

--Sample of assessments that address learning 

styles and levels linked to planning 
--Diagnostic Reading Assessment citing  human 

development (e.g. Piaget) 
--Lesson plan using IEP modifications 

--QRI assignments testing 

 

A3.  Identifies appropriate reading materials, other resources, and 
writing activities for promoting further learning by the full range 

of students within classroom. 
0   1   2   3 

Lesson plans, unit plans, teaching 
materials, CT and supervisor 

observation and feedback, Journal  

--Documentation of supplemental readings and 

other content materials used in class. 
--Rubric used for writing assignment 

--Sample of reading texts/assignments at various 

pupil ability levels 

 

A4.  Identifies prerequisite skills, concepts, and vocabulary 

needed for the learning activities and designs lessons that 

strengthen student reading and writing skills. 
0   1   2   3 

Lesson plans, unit plans, CT and 

supervisor observation and 

feedback, Journal  

--Lesson plan promoting use of understanding 

authentic vocabulary 

--Documentation that candidate presented 
vocabulary (glossary) before unit or lesson orally 

and/or visually  

--Lesson objectives supported by things such as 
key words, vocabulary, semantic maps, writing 

prompts, advanced organizers for specific 

instruction 

 

A5.  Plans lessons with clear objectives and relevant measurable 

outcomes. 
0   1   2   3 

Lesson plans, unit plans, CT and 

supervisor observation and 
feedback, Journal, pupil work 

--SIOP lesson plan (sheltered Instruction 
Observation Protocol) 

--Lesson plan with informal and formal 

assessment tools for diverse learners 
--Documentation of specific learning objective 

and outcomes: Why are you teaching this? What 

will Pupils be able to do? “SWBAT” (Acronym) 

 

A6.  Draws on resources from colleagues, families, and the 
community to enhance learning. 

0   1   2   3 

Lesson plans, unit plans, CT and 

supervisor observation and 
feedback, Letter to family, field 

trips, Journal, pupil work 

--Journal entry on unit plan collaboration with 

school-based personnel, such as CT, colleagues, 

school librarian, specialists and team members 
--Assignment requiring pupils to draw on 

community and family members as resources 

--Journal entry on class field trip 

 

A7.  Incorporates appropriate technology and media in lesson 

planning. 
0   1   2   3 

Lesson plans, unit plans, CT and 
supervisor observation and 

feedback, Teaching materials, 

Computer software, Journal 

--Documentation that candidate incorporated 

tools such as PowerPoint, Smart board, overhead 

projector, internet, VCR, DVD’s, or calculator 
into lesson 

--Lesson plan with examples of primary sources 

including things such as music, photographs, 
paintings, and newspaper articles to enhance 

learning 
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A8.  Uses information in Individualized Education Programs 

(IEPs) to plan strategies for integrating students with disabilities 

into general education classrooms. 
0   1   2   3 

Lesson plans, unit plans, 

curriculum frameworks, IEP’s, CT 
and supervisor observation and 

feedback, Journal  

--Lesson plan with modifications included for 

IEP pupils with candidates’ evaluation of their 
effectiveness 

--Journal entry on consultation with nurse, 

Special Ed. colleagues, and specialists  
--Documentation showing candidates’ use of 

assistive technology to access content 

 

Mid-Term Evaluation  

 

Date:  

 

Mid-Term Goal(s) for Standard A – Plans Curriculum & Instruction: 

 

 

 

 

Final Evaluation 

 

Date: 

 
Average Rating @ Final =  

Rating Scale: 1=Does Not Meet the Standard; 2=Meets the Standard, 3=Exceeds the Standard; NA=Not Applicable. 

*Candidate must obtain an average rating equal to or greater than 2 across indicators to meet Standard. 

 

Standard B– Delivers Effective  Instruction 

Indicators Rating @ Final Possible Data Sources Possible Evidence Example(s) 
Justification and Rationale for Evidence 

(Provided by Candidate) 

1. B1.    Communicates high standards and expectations when beginning 

the lesson. 
a) Makes learning objectives clear to students. 

b) Communicates clearly in writing and speaking. 

c) Uses engaging ways to begin a new unit of study or lesson. 

d) Builds on students’ prior knowledge and experience. 

0   1   2   3 

Lesson plans, unit plans, 

teaching materials, CT and 
supervisor observation and 

feedback, Photos of classroom, 

Journal 

a) Photo of Content (and Language) objectives 

on board, lesson plan indicating links throughout 

lesson 
b) Clarifying handouts 

c) Lesson plan with activator from popular 

culture as opening hook 
d) Lesson plan includes review/connector 

 

B2. Communicates high standards and expectations when carrying 

out the lesson. 

a) Uses a balanced approach to teaching skills and concepts of elementary 

reading and writing. 

b) Employs a variety of content-based and content-oriented teaching 

techniques from more teacher-directed strategies such as direct 

instruction, practice, and Socratic dialogue, to less teacher-directed 

approaches such as discussion, problem solving, cooperative learning, 

and research projects (among others). 

c) Demonstrates an adequate knowledge of and approach to the academic 

content of lessons. (See license-specific questions in Guidelines, pp. 13-

44) 

d) Employs a variety of reading and writing strategies for addressing 

learning objectives. 

e) Uses questioning to stimulate thinking and encourages all students to 

respond. 

f) Uses instructional technology appropriately. 

g)     Employs appropriate sheltered English or subject matter strategies for 

English language learners. 

0   1   2   3 

Lesson plans, unit plans, 

curriculum frameworks, CT and 

supervisor observation and 

feedback, Journal, photos of 

classroom 

a-g) Unit plan with examples of each sub 

indicator, including pupil work, highlighted and 

labeled accordingly 
b) Documentation of use of small groups to 

create books, work with a partner on poem, math 

in cooperative groups, science with partner 
c) DESE objectives included in lesson plan 

d) Lesson plan includes planning for Phonemic 

awareness, phonics, supporting visual aids 
e) Documentation of candidates’ questions asked  

at literal, inferential and critical levels 

f) Documentation of use of books on tape for 
audio processing, Overhead, internet, CAI, 

visuals in room, Inspiration software  

g) Photo of classroom showing labels for ELLs; 
SIOP Lesson Plan; Read Aloud 
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B3.  Communicates high standards and expectations when extending 

and completing the lesson. 
a) Assigns homework or practice that furthers student learning and 

checks it. 

b) Provides regular and frequent feedback to students on their 
progress. 

c) Provides many and varied opportunities for students to achieve 

competence. 

0   1   2   3 

Lesson plans, unit plans, pupil 

work and assessments, CT and 

supervisor observation and 
feedback, Journal 

a) Assignment, pupil work 

b) Documentation of follow up (self correction) 

with pupil; Rubric with clear expectations and 
grading system; pupil work with detailed 

feedback from candidate  

c) Documentation of alternative assessments for 
Special Ed. and ELLs 

 

B4.  Communicates high standards and expectations when evaluating 

student learning. 

a) Accurately measures student achievement of, and progress 

toward, the learning objectives with a variety of formal and 

informal assessments, and uses results to plan further 
instruction. 

b) Translates evaluations of student work into records that 

accurately convey the level of student achievement to students, 

parents or guardians, and school personnel 

0   1   2   3 

Lesson plans, unit plans, pupil 

work and assessments, CT and 
supervisor observation and 

feedback, Journal, Progress 

Reports 
 

a) Journal reflection on results of assessments; 
Examples of corrected pupil work linked to 

lesson objectives and learning goals 

b) Copy of progress reports, grade printouts, 
documented participation and sharing during 

grade level meetings; graphs to measure 

individual progress; portfolio of pupil work over 
time 

c)MELA-O, Mass English Language Assessment 

Certification 

 

Mid-Term Evaluation  

 

Date:  

 

Mid-Term Goal(s) for Standard B—Delivers Effective Instruction: 

 

 

 

 

Final Evaluation 

 

Date: 

 

Average Rating @ Final =  

Rating Scale: 1=Does Not Meet the Standard; 2=Meets the Standard, 3=Exceeds the Standard; NA=Not Applicable. 

*Candidate must obtain an average rating equal to or greater than 2 across indicators to meet Standard. 

 

Standard C – Manages Classroom Climate 

Indicators Rating @ Final Possible Data Sources Possible Evidence Example(s) 
Justification and Rationale for Evidence 

(Provided by Candidate) 

C1. Creates environment that is conducive to learning. 0   1   2   3 

Photos of classroom (with 

explanation), pupil work, CT and 

supervisor observation and 
feedback, Journal  

--Photo of class rules posted on wall, Word Wall, class 

library& /listening center, goals for the day, helpers, class 
activities, or projects posted in classroom 

--Classroom Management plans 

--Additional phrasing “professional rapport” 

 

C2.  Creates physical environment appropriate to a 

range of learning activities. 
0   1   2   3 

Photos of classroom (with 

explanation), Journal, lesson plans, 

unit plans, CT and supervisor 

observation and feedback 

--Photos of classroom arranged for various activities such as 

small group and partner work, interactive bulletin boards, 

circle time, with candidates’ explanation for design 

--Lessons plans using a variety of content materials 

 

C3.  Maintains appropriate standards of behavior, 

mutual respect, and safety. 
0   1   2   3 

Pupil-teacher contracts, photos of 
classroom (with explanation), CT 

and supervisor observation and 

feedback, Journal 

--Classroom Management plan 

--Pupil-teacher contracts, or documentation of behavior 

modification, communication with parents and other staff 
--Photo of appropriate standards of behavior posted; 

guidelines for discussions visible 
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C4.  Manages classroom routines and procedures 

without loss of significant instructional time. 
0   1   2   3 

Photos of classroom (with 

explanation, lesson plans, unit 

plans, CT and supervisor 
observation and feedback, Journal 

--Photo of physical layout that allows for maximum time 

--Lesson plan annotated to address time spent on classroom 
routines and transitions 

--Documentation of routines for moving from center to 

center and classroom helpers to support routines 

 

Mid-Term Evaluation  

 

Date:  

 

Mid-Term Goal(s) for Standard C—Manages Classroom Climate: 

 

 

 

 

 

Final Evaluation 

 

Date: 

 

Average Rating @ Final =  

Rating Scale: 1=Does Not Meet the Standard; 2=Meets the Standard, 3=Exceeds the Standard; NA=Not Applicable. 
*Candidate must obtain an average rating equal to or greater than 2 across indicators to meet Standard. 

 

Standard D– Promotes Equity & Social Justice 

Indicators Rating @ Final Possible Data Sources Possible Evidence Example(s) 
Justification and Rationale for Evidence 

(Provided by Candidate) 

D1.  Encourages all students to believe that effort is a key to 
achievement. 

0   1   2   3 

Photos of classroom, CT and 

supervisor  observation and 
feedback, lesson plans, unit plans, 

Journal, student work, retake tests 

--Documentation showing candidates’ use of 

positive response/praise 

--Grading procedures that take into account 
homework assignments and effort 

--Charts/Graphs shared with pupils on effort and 

achievement 

 

D2.  Works to promote achievement by all students without 
exception. 

0   1   2   3 

Lesson plans, unit plans, CT and 
supervisor observation and 

feedback, Journal, photos of 

classroom, students work, retake 
tests 

--Lesson plan that evidences essential 

scaffolding, provides modifications for ELL and 

Special Ed. 
--Documentation of opportunities for preview, 

review, re-teach, and reinforcement 

--Photo of “Best Work” bulletin board 

 

D3.  Assesses the significance of student differences in home 
experiences, background knowledge, learning skills, learning 

pace, and proficiency in the English language for learning the 

curriculum at hand and uses professional judgment to determine if 
instructional adjustments are necessary. 

0   1   2   3 

Pupil work and assessments, CT 

and supervisor observation and 
feedback, Journal, lesson plans, 

unit plans 

--Alternative assessments: songs, posters, 
simulations, brochures 

--Journal entries on meetings with parents, and 

ELL/Special Ed. colleagues 
--Lesson plans incorporating pupil experiences 

 

D4.  Helps all students to understand American civic culture, its 

underlying ideals, founding political principles and political 

institutions, & to see themselves as members of a local, state, 
national, international civic &community. 

0   1   2   3 

CT and supervisor observation and  
feedback, Lesson Plans, unit plans, 

Journal, pupil work 

--Journal entry focusing on classroom as 

microcosm of society 
--Lesson plan on importance of academic 

honesty, community helpers or goals of academic 

collaboration 
--Pupil work on civic culture, voting/elections, 

national holidays (Veterans, Memorial, Labor 

Days) 
--Open Circle activities 

--Problems to Possibilities scenarios 

--Student government 

 

 



 

Fall 2012 – Spring 2013 

 

 

 

 

D5. * Views pupils’ cultural, linguistic, and experiential prior 

knowledge as assets, not deficits, and builds on them in 
instructional strategies and activities. 

0   1   2   3 

CT and supervisor observation and  
feedback, lesson plans, journal, 

pupil assessments, lesson plans, 

unit plans, photos of classroom 

--Research and presentation based on pupil 
cultures 

--Research-based lesson plan based on how topic 

might be taught in different culture (reducing 
fractions in China) 

--Lesson plan where ELL pupils teach using 

native languages, incorporating multi-cultural 
word derivation 

--Read Aloud 

--Photo of native language/English word wall 

 

D6. * Fosters a positive environment for learning in the form of 

social relationships, care and cooperation among and between 
the teacher and pupils. 

0   1   2   3 

Pupil work, CT and supervisor 
observation and  feedback, lesson 

plans, unit plans,  journal, 

classroom rules 

--Cooperative learning activity where each pupil 

can contribute based on learning style and 

experience 
--Open circle activities 

--“All About me” essays 

--Lesson plan where candidate presents self  as 
learning member of the class community and 

their own background 

 

D7.* Recognizes and identifies influences from his/her 

background and life experience that have an impact on views of 
education, teaching, and practice. 

0   1   2   3 

CT and supervisor observation and  

feedback, lesson plans, journal, 
pupil assessments, Inquiry 

personal statement 

--Journal entry about personal background and 

experiences, comparing it to pupils 
--Journal entry on inclusive policies for ELL and 

Special Ed. 

 

D8. * Offers specific examples that reflect knowledge and 

understanding of pupils’ lives outside the classroom and the 

importance of building community and respect as part of the 
classroom experience. 

0   1   2   3 

CT and supervisor observation and  
feedback, lesson plans, journal, 

pupil assessments 

--Pupil interest survey 
--Documentation of candidates’ attendance at 

co/extra curricula event 

--Organization of “buddy” system with pupils in 

other classes or grades 

--Invitations to guest speakers from community 

 

D9. * Identifies policies and programs that contribute to, or 

maintain the existence of, equity or inequity in education through 

written reflections and actions. 
0   1   2   3 

CT and supervisor observation and  

feedback, journal, lesson plans, 
unit plans, GLSEN org, SIT event 

reflection 

--Documentation of teaching activities in 
inclusive classrooms  

--Lesson using literature depicting people with 

disabilities positively 
--Journal entry on issues of inequity in schooling 

--Community Service (visit to Soup Kitchen, 

sending books to New Orleans, UNICEF boxes) 
--Summary of SIT event 

 

Mid-Term Evaluation  

 

Date:  

 

Mid-Term Goal(s) for Standard D—Promotes Equity and Social Justice: 

 

 

 

 

Final Evaluation 

 

Date: 

 

Average Rating @ Final =  

Rating Scale: 1=Does Not Meet the Standard; 2=Meets the Standard, 3=Exceeds the Standard; NA=Not Applicable. 

*Candidate must obtain an average rating equal to or greater than 2 across indicators to meet Standard. 
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Standard E – Meets Professional Responsibilities 

Indicators Rating @ Final Possible Data Sources Possible Evidence Example(s) 
Justification and Rationale for Evidence 

(Provided by Candidate) 

E1. Understands his or her legal and moral 

responsibilities. 
0   1   2   3 

NEA Code of Ethics, teachers’ 

contract, meeting notes, 
Journal, CT and supervisor 

observation and feedback, DSS 

material 

--Journal entry on NEA Code of Ethics,  District/ 
School Policies, or issues of confidentiality 

--Notes from faculty meetings on 51As 

--Journal entry on handling medical emergencies 
--Plans and topics from meetings with parents 

--reflection of mandate reporting 

 

E2. Conveys knowledge of and enthusiasm for 

his/her academic discipline to students. 
0   1   2   3 

CT and supervisor observation 

and feedback, letters of 

recommendation, lesson plans, 
unit plans, photos of classroom 

--Supervisor/Cooperating Teacher/Principal letter of 
recommendation 

--Lesson plans that include personal history and 

motivation at the beginning of lesson, and 
autobiographical references or photos linking self to 

content. 

 

E3.  Maintains interest in current theory, research, 

and developments in the academic discipline and 
exercises judgment in accepting implications or 

findings as valid for application in classroom 

practice. 

0   1   2   3 

Websites, lesson plans, unit 

plans, journal, Professional 

journals, educational 
conference materials 

--Documented use of applicable teaching/planning 

websites 
--Lesson plan that includes suggestion from journal, 

or data from article to drive lesson-planning 

decisions 
--Documented participation in professional 

development activities or educational conferences 
--Journal entry reflecting on professional articles 

 

E4.  Collaborates with colleagues to improve 
instruction, assessment, and student achievement. 

0   1   2   3 

Journal, Meeting notes, lesson 

plans, unit plans, teaching 

materials 

--Journal entry on unit plan collaboration with CT 

--Documentation of collaboration with ELL and 

Special Ed. staff 
--Materials created with other teachers 

--Lesson plan from co-taught lesson 

--Documentation of use of “Critical Friends” model. 

 

E5.  Works actively to involve parents in their 

child’s academic activities and performance, and 
communicates clearly with them. 

0   1   2   3 

Progress Reports/Report cards, 
P/T conference notes, phone, e-

mail communication, Journal, 

lesson plans 

--Materials sent to parents/guardians (letters, 

progress reports, email, phone calls) 

--Parent Conference form 
--Journal entry focused on how CT communicates 

with parents 

--Class Newsletter 
--Lesson plan for a “Family Day” 

--Lesson plan including family involvement 
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E6.  Reflects critically upon his or her teaching 

experience, identifies areas for further professional 
development as part of a professional development 

plan that is linked to grade level, school, and 

district goals, and is receptive to suggestions for 
growth. 

0   1   2   3 

Journal, notes from Quality 

Conversations, audio/video 
tapes, lesson and unit plans 

--Supervisor Evaluation form 

--Journal entry reflecting on how to improve and 
goal setting  

--View and reflect on audio/video tape of own 

teaching 
--Reflection on teaching a lesson to another class 

 

E7.  Understands legal and ethical issues as they 
apply to responsible and acceptable use of the 

Internet and other resources. 
0   1   2   3 

Journal, meeting notes, school 

policy statement 

--Journal entry on schools’ Internet policy 
--Documentation of meetings/consultations with 

technology/media staff 

 

Mid-Term Evaluation  

 

Date:  

 

Mid-Term Goal(s) for Standard E—Meets Professional Responsibilities: 

 

 

 

 

Final Evaluation 

 

Date: 

 

Average Rating @ Final =  

Rating Scale: 1=Does Not Meet the Standard; 2=Meets the Standard, 3=Exceeds the Standard; NA=Not Applicable. 

*Candidate must obtain an average rating equal to or greater than 2 across indicators to meet Standard. 

 

Boston College Standard F –  Assesses & Promotes Pupil Learning 

Indicators Rating @ Final Possible Data Sources Possible Evidence Example(s) 
Justification and Rationale for Evidence 

(Provided by Candidate) 

 F1. Provides opportunities for pupils to be 
reflective of and take responsibility for their own 

learning. 
0   1   2   3 

Lesson plans, unit plans, 

curriculum frameworks, pupil 

work and assessments, CT 

and supervisor observation 

and feedback, Journal 

--Self correction policy and rubric 

--Rubric designed for pupil use and feedback into 

grading and goal setting 

--Pupil work demonstrating opportunities for re-

doing and re-teaching 

 

F2.  Provides formative and summative 
opportunities for pupils to connect their learning 

to experiences or situations significant in their 

lives.  

0   1   2   3 

Lesson plans, unit plans, 

curriculum frameworks, pupil 

work and assessments, CT 
and supervisor observation 

and feedback, Journal 

--Authentic assessment with criteria 

--Pupil journal entries on connections between 

school and home 
--Group or partner activities that draw on 

skills/strengths of each member 

 

F3.   Explicitly uses data from a variety of 
indicators of pupil learning to make instructional 

decisions and recommendations for practice. 
0   1   2   3 

Lesson plans, unit plans, 

curriculum frameworks, pupil 
work and assessments, CT 

and supervisor observation 

and feedback, Journal 

--Documentation of review of MCAS or other 

standardized tests and planning 
--Developed unit plan based on previous data 

--Portfolio of pupil work over time, along with 

reflection on pupil progress 

 

F4. Identifies the needs, talents, and abilities of 

pupils, and links these to subsequent lesson 

planning. 
0   1   2   3 

Lesson plans, unit plans, 

curriculum frameworks, CT 
and supervisor observation 

and feedback, Journal 

--Lesson plan utilizing several strategies 

--Documentation of modifications made with 

consideration to learning style and ability 
--Unit plan that builds on theories of multiple 

intelligences, or the cognitive and affective 

domains 

 

F5. Promotes interpretation, analysis, synthesis, 

evaluation, and application of information, rather 

than reproduction of information. 
0   1   2   3 

Lesson plans, unit plans pupil 

work and assessments, CT 
and supervisor observation 

and feedback, Journal 

--Unit plan that includes strategies for building on 
Bloom’s Taxonomy or Maslow’s Hierarchy of 

Needs 

--Pupil work or assessments that incorporate 
higher-order thinking skills 
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F6. Demonstrates ability to identify, monitor, 

document, and communicate growth in pupil 
learning (academic, social, and emotional), 

beyond assessing whether learning objectives were 

or were not met. 

0   1   2   3 

Lesson plans, unit plans, 

meeting notes, pupil work and 
assessments, CT and 

supervisor observation and 

feedback, Journal 

--Notes and planning for phone calls home 

--Journal entry focusing on social and emotional 
needs of pupils over time 

--Pupil Portfolios with work samples, assessments, 

learning groups, goals/contracts 

 

F7.  Recognize, reflects on and incorporates 
effective pupil outcomes that address social and 

emotional learning—for example, social 

competence, motivation, participation, 
cooperation, exchange of ideas, tolerance for 

diversity of perspectives, and respect. 

0   1   2   3 

Lesson plans, unit plans, pupil 

work and assessments, CT 

and supervisor observation 
and feedback, Journal 

--Sociogram 
--Documentation of motivational strategies 

--Journal entry on rationale behind various pupil 

groups/partner arrangements 
--Open Circle activity on cooperation and open 

exchange of ideas (“Simply Sharing”) 

 

F8. Provides opportunities for pupils to learn to 
participate in a democratic society—learning to 

see multiple viewpoints, consider evidence in 

determining one’s own viewpoint, persuasion, 
changing opinions. 

0   1   2   3 

Lesson plans, unit plans, pupil 

work and assessments, CT 
and supervisor observation 

and feedback, Journal 

--Guidelines for group work or class debates 
--Documentation from pupil debates/dialogues 

--Lesson plan from “mock trials” 

--“Take a Stand” lesson plan 

 

Mid-Term Evaluation  

 

Date:  

 

Mid-Term Goal(s) for Standard F—Assesses & Promotes Pupil Learning: 

 

 

 

 

Final Evaluation 

 

Date: 

 

Average Rating @ Final =  

Rating Scale: 1=Does Not Meet the Standard; 2=Meets the Standard, 3=Exceeds the Standard; NA=Not Applicable. 

*Candidate must obtain an average rating equal to or greater than 2 across indicators to meet Standard. 
 

Boston College Standard G – Demonstrates an Inquiry Stance in Daily Practice 

Indicators Rating @ Final Possible Data Sources Possible Evidence Example(s) 
Justification and Rationale for Evidence 

(Provided by Candidate) 

G1.  Draws on one’s own prior academic and personal 

knowledge, coursework, and experience to make 
instructional choices. 

0   1   2   3 

Lesson plans, unit plans, CT 
and supervisor observation 

and feedback , Pupil work and 

assessments, IEP, Journal  

--Lesson plan featuring strategies from 
Methods course 

--Planning and reflection on use of Socratic 

Seminar 
--Documentation from consultations with  

subject “coaches” to plan and implement 

lessons 

 

G2.  Demonstrates careful and thoughtful integration of 

knowledge of subject matter and pedagogy, beliefs 

about and understanding of learning as drawn from 

conceptual, empirical literature, and major ideas from 

theory. 

0   1   2   3 

Lesson plans, unit plans, CT 

and supervisor observation 

and feedback , Journal 

--Lesson plan based on research from 
professional journal article 

--Thematic Unit plan using scaffolding 

--Documentation of use of Vygotsky’s Zone 

of Proximal Development for range of pupils 

--Lesson plan based on ideas presented in 

methods course 

 

G3.   Collects and reports data on pupil outcomes for 

the purpose of assessing teaching and modifying 

practice, based on the specific classroom context. 
0   1   2   3 

Lesson plans, unit plans, CT 

and supervisor observation 
and feedback , Pupil work and 

assessments 

--Assessments linked to corresponding 

modifications of lesson plans 

--Pupil Portfolios containing pre-test/re-test 
measures 

--Documented use of materials/resources 

specific to given classroom/school context 
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G4.  Daily reflection on instructional decisions 
explicitly connecting modifications of curriculum and 

instruction to pupil learning. 
0   1   2   3 

Lesson plans, unit plans, CT 
and supervisor observation 

and feedback , Journal 

--Informal assessment strategies used daily 

--Documentation of repeated teaching 
strategies (dipsticking) 

--Journal entry detailing lesson reflections 

and pupil learning 

 

G5. Demonstrates the role of a teacher as a reflective 

and recursive practitioner in order to develop Inquiry 

as Stance. 
0   1   2   3 

Lesson plans, unit plans, CT 
and supervisor observation 

and feedback, Pupil work and 

assessments, Journal, 
audio/video tapes 

--Content Area Mentoring query 
--Journal entry that reviews and reflects on 

effectiveness of teaching 

--Analysis of Audio/Video tape of self 
teaching 

 

G6. Utilizes one’s own and others’ research in 

generating practices (e.g. lesson planning, modifying 
instruction, developing assessments.) 

0   1   2   3 

Lesson plans, unit plans, CT 

and supervisor observation 

and feedback, Pupil work and 
assessments, Journal, meeting 

notes 

--Lesson plan incorporating Inquiry Project 

findings or research-based strategies from 
professional journal article 

--Bibliography of resources 

--Documentation from collaborations with 
colleagues 

 

Mid-Term Evaluation  

 

Date:  

 

Mid-Term Goal(s) for Standard G—Demonstrates an Inquiry Stance in Daily Practice: 

 

 

 

 

 

Final Evaluation 

 

Date: 

 

Average Rating @ Final =  

Rating Scale: 1=Does Not Meet the Standard; 2=Meets the Standard, 3=Exceeds the Standard; NA=Not Applicable. 

*Candidate must obtain an average rating equal to or greater than 2 across indicators to meet Standard. 
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Summary Decision for Pre-service Performance Assessment 

Teacher candidate’s Pre-service Performance Assessment in the practicum or practicum equivalent meets the Professional Standards for Teachers as specified by the 

State of Massachusetts and Boston College:  

 

Yes ________   No _______ 
 

Candidate (sign): ________________________________________________________________________License: ______________________ 

 

Program Clinical Supervisor (sign): __________________________________________________________Date: ________________ 

 

Supervising Practitioner (sign): _____________________________________________________________Date: ________________ 
 

Standard Average Rating across Indicators 

(a) Plans Curriculum  

(b) Delivers Effective Instruction  

(c) Manages Classroom Climate  

(d) Promotes Equity & Social Justice  

(e) Meets Professional Responsibilities  

(f)  Assesses and Promotes Pupil Learning  

(g) Demonstrates an Inquiry Stance in Daily Practice  

Rating Scale: 1=Does Not Meet the Standard; 2=Meets the Standard, 3=Exceeds the Standard; NA=Not Applicable. 

*Candidate must obtain an average rating equal to or greater than 2 across indicators to meet Standard. 
 

The sponsoring organization should maintain this assessment record as part of its candidate’s permanent file.  Copies do not have to be sent to the Department of Education. 


