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Work plays a major role in the lives of adults, from early adulthood to later adulthood. A Work is central to the lives of adults. This study { the i ips among i istics, and well-being in young (n=1399), midlife (n=1064), and older

m , job
considerable amount of research has focused on the relationship between employment and (n=988) adults. Using three hierarchical regression models, one for each age group, the role of personality as a moderator between job characteristics was tested. Personality and
well-being, specifically which characteristics of a job lead to different levels of well-being

Both personality and job characteristics predict well-being. The relationship between job
characteristics and well-being differed across age groups with different job characteristic

p e Viroht o8 oo, T dvidual dift . job characteristics were found to predict well-being in all age groups. Personality was found to moderate the relationship between job characteristics and well-being only minimally facets predicting different facets of well being (see figures 1-6). In all cases, job

(;ee . r_exan:‘\peb right, l:op:nzano, 0"5:;' f b) %’e are n b“”h“a flerences in and those relationships differed across age groups. Overall, the experiences of and at work were found to impact well-being across the lifespan. characteristics and personality accounted for a significant amount of variance in well-being.
the relationship between job characterisics and well-being. Certain job characteristics in one While both personality and job characteristics predicted well-being, personality moderated
person’s life may be associated with elevated levels of well-being while those same job

i the relationship between job characteristics and well-being only minimally, and this
characteristics in another person’s life may lead to lower levels of well-being. Analysis P J g only ly.

relationship was not consistent across age groups.
Hierarchical regression models were estimated for each age group to test the relationship between personality, job characteristics, and well-being. Age, gender, race, and income were controlled for in the
model. Following Baron and Kenny (1986), moderation was tested by building our model in a step-wise fashion. In the first step, control variables and job characteristics variables were entered. In the
second step, personality variables were added. Finally, in the third step, job characteristics by personality interaction terms were added. Figures 1-6 show the final step of the regression models for all six
well-being subscales by age group. Only the interaction terms that were significant for at least one age group are presented.

The effects of work in adulthood differ from person to person. Research has consistently
found a link between job characteristics and well-being (ter Doest & de Jonge, 2006), and
job characteristics and personality (Thomas, Buboltz, & Winkelspecht, 2004). However, few
studies have looked at the complex interactions among all three or how the relationship As expected, both personality and job characteristics predicted well-being. However, the
between the three constructs change across the lfespan. Figure 1 Figure 2 second research question that asked if personality would act as a moderator between job
characteristics and well-being was only partially supported. There were only a few cases in
which personality was found to be a significant moderator. In addition, personality
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