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	Boston College is an equal opportunity employer and is committed to a policy of employment without regard to race, color, national origin, sex, religion, disability, age, marital or parental status, genetic information or family medical history, military status, and to comply with state law prohibiting discrimination on the basis of a person’s sexual orientation or any other classification protected under federal, state or local law.  

To help us comply with federal and state equal employment opportunity recordkeeping and other legal requirements, we invite you to complete the following information.  Submission of this information is voluntary and refusal to provide any or all of the information requested, will not subject you to any adverse treatment. All information provided will be considered confidential and kept separate from your personnel file.  In addition, the information will only be used in a manner consistent with the goals and requirements of the law and the University’s Affirmative Action Program.  

If you are interested in providing this information, please enter the information below and submit it to Human Resources.


NAME:  _______________________________    JOB TITLE: ____________________ DATE:  ____________________

	Disability and/or Veteran Status

	 See definitions below and please check accordingly.

	 FORMCHECKBOX 
  Individual with a Disability*

	 FORMCHECKBOX 
  Disabled Veteran*

	 FORMCHECKBOX 
  Recently Separated Veteran

	 FORMCHECKBOX 
  Armed Forces Service Medal Veteran

	 FORMCHECKBOX 
  Other Protected Veteran


DEFINITIONS FOR VOLUNTARY SELF-IDENTIFICATION
Disabled Individual - A person who has a physical or mental impairment which substantially limits or restricts one or more of such person's major life activities, such as hearing, seeing, speaking, walking, breathing, performing manual tasks, caring for one's self, learning or working, has a record of such impairment, or is regarded as having such impairment. 

Disabled Veteran - A veteran of the U.S. military, ground, naval or air 
service who is (1) entitled to compensation (or who but for the receipt of military retired pay would be entitled to compensation) under laws administered by the Secretary of Veterans Affairs, or (2) a person who was discharged or released from active duty because of a service-connected disability.

Recently Separated Veteran - Any veteran during the three-year period beginning on the date of such veteran’s discharge or release from active duty in the U.S. military, ground, naval, or air service.

Armed Forces Service Medal Veteran - Any veteran who, while serving on active duty in the U.S. military, ground, naval or air service, participated in a United States military operation for which an Armed Forces service medal was awarded pursuant to Executive Order 12985. 

Other Protected Veteran - Any veteran who served on active duty in the U.S. military, ground, naval or air service during a war or in a campaign or expedition for which a campaign badge has been authorized, under the laws administered by the Department of Defense. 

* If you are an individual with disability and would like to request a reasonable accommodation, please contact your Personnel Officer or the Office for Institutional Diversity. Information you submit about your disability will be kept confidential. Supervisors and managers may be informed, where necessary, regarding restrictions on the work or duties of individuals with disabilities, and information regarding required accommodations.  In addition, first aid and safety personnel may be informed, when and to the extent appropriate, if the condition might require emergency treatment; and government officials engaged in enforcing laws administered by the Office of Federal Contract Compliance Programs or the Americans with Disabilities Act may be informed. 
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