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CAREER CENTER

Offer and Acceptance Policy

Deciding whether to decline an employment offer can cause considerable anxiety. It is important that you do not feel pressured into making a hasty or uninformed decision. Please feel free to discuss your decision with a Career Advisor at the Career Center.

Should I accept a full-time offer connected to my summer Internship or keep interviewing?

If you had a positive summer experience and are happy with the offer, you should seriously consider accepting.  Often, students who continue to interview eventually accept the offer connected to their summer Internship.  Collecting multiple offers can take potential opportunities away from classmates who do not yet have offers.  This reflects poorly on Boston College from both the student and employer perspective.

Bottom line - if you receive another offer, you may not have as strong an idea what you are getting into as you will have from your summer Internship experience.  Obviously, there can be greater risk with the unknown.

If you are seeking to change industries, then you should seriously consider declining that full-time offer and revisit your job search strategy.  You should not take an offer that you are not excited about simply because it’s an offer.  You have worked too hard to settle for something less at the very start of your career.  You will be graduating from a top institution, so give yourself the opportunity to find what you really want.  Be prepared to work on your job search, seek assistance with your search, and expand your resources beyond campus recruiting (networking with alumni will be an invaluable resource during this process).  For more information about networking with alumni, visit:  http://www.bc.edu/offices/careers/careers/networking.html

Reneging an offer

If you accept a job offer either verbally or in writing you have entered into an agreement with that employer.  Do not consider accepting an offer and continuing to interview.  This reflects negatively upon you and Boston College.  Employers talk with one another.  If you have accepted an offer and continue to interview; your on-campus recruiting privileges will be revoked and you will lose access to EagleLink.  If necessary, you may be able to request an extension (see:  Requesting an Extension section below).  It is perfectly reasonable to make an extension request.  However, it is the employer’s discretion whether to honor such a request.  
Freshman, sophomores, and juniors who accept an offer from an OCR employer, and then renege on that acceptance, lose the eligibility to participate in further On-campus Recruiting.


Exploding offers

It is a violation of the Boston College On-Campus Recruiting Policy for an employer to extend to any student an “exploding offer”, defined as “Any offer that does not afford a candidate the appropriate time as stated in our policy to either accept or decline and/or that has special incentives attached, e.g. diminishing bonuses and location preferences, for the purposes of inducing early acceptances, including language that asks a candidate if they will accept an offer on the same day it is extended.”  BC’s policy is that the employer must grant you 30 days from the date of the offer.  This only applies to employers that use on-campus recruiting.

Requesting an Extension on Your Decision

You may request an extension.  The employer does not have to grant it. 
You must have a concrete and appropriate reason for requesting an extension. Expecting to hear soon from another employer with whom you've recently interviewed is a legitimate reason. If you are simply waiting to get more interviews, you do not have a concrete reason for requesting an extension.

Waiting until the last minute to request an extension will give the appearance that you have not thought ahead and may indicate to an employer that you might behave the same way on the job.
Be tactful and diplomatic in your wording. You will need to explain your reason(s) to the employer. For example, if you have an upcoming, previously scheduled interview with another employer, you may explain that it is important that keep your commitment to the other employer; and that in order to make the best decision, you need to attend the other interview.
To expedite any request for an extension, phone the employer directly to discuss the situation, and follow-up in writing (e-mail).  Whereas these conversations can be challenging, please contact a Career Advisor at the Career Center to discuss your rationale around and approach to requesting an extension on your decision.
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