







































































20. % women in U.S. workforce Yo
21. % part-time employees in U.S. workforce Yo
22. % contingent workers in U.S. workforce Yo
23. % unionized employees in U.S. workforce %
24. % of employees in each of the following positions:
office/clerical workers %
production workers %o
customer service %
professional/technical %
sales Yo
supervisor/manager Yo
100%

IV.  OTHER WORK AND FAMILY INFORMATION
25. Overall, how "family friendly" is your company? Please circle one of the grades below.
F D C B A
26. Compared to other companies, how would you rate work-family progress in your company?

1 2 3 4 5
much worse worse same better much better

27. In order for us to learn more about your company’s commitment to work and family issues, please
submit written statements that address the following areas:

A. The philosophy of your company with respect to work and family, using specific examples to
illustrate how this philosophy has been put into practice; and

B. The value of your work and family efforts for your company’s key stakeholder groups. (Note:
while you should identify your own stakeholders, examples include: CEO/top management,
investors, employees and their families, customers, etc.). Please include any information that
documents specific results for stakeholder groups.

THANK YOU FOR TAKING THE TIME TO COMPLETE THIS SURVEY. PLEASE
RETURN IT ALONG WITH YOUR ADDITIONAL WRITTEN STATEMENTS TO:

KEITH HAMMONDS

BUSINESS WEEK

1221 AVENUE OF THE AMERICAS - 39th Floor
NEW YORK, NY 10020




The Center for Work & Family
Boston College
Carroll School of Management
140 Commonwealth Avenue

Chestnut Hill, MA 02167
ph: (617) 552-2844
FAX: (617) 552-2859

web address: www.bc.eduf/cwf





