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How to handle negative research findings 
From time to time, studies may be published that appear to contradict the prevailing work-life wisdom. For example, a 
study by Bloom, Kretschmer and Van Reenan (2006) asserted that high performing companies are more profitable 
because of better management strategies and that work-life benefits add nothing above good management.  
 
It is important not to react too quickly to a study such as this without first understanding the findings in detail, and 
assessing their impact (if any) on your situation. This is a good time to turn to one or more of the resources listed 
above to help you put the study in context. The Center for Work & Family will be happy to assist members who are 
faced with these situations. 
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