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}  Assertive 
}  Independent 
}  Goal-oriented 
}  Knowledgeable 



}  Assess your strengths 
}  Review your experiences 
}  Think about projects and outcomes 
}  Seek opportunities to learn 



}  Expand on your resume 
}  Engage with the employer  
}  Discuss your experience 
}  Demonstrate professionalism  
}  Highlight strengths and accomplishments 



Know your 
strengths 
and skills 

Research the 
field, 

organization, 
position, and 
interviewer(s) 

Find out 
interview 
logistics 



}  MEN:  Dark suit and tie, shoes polished  with dress socks 
◦      Neat haircut, no strong colognes  or too much hair product 

     Shave the morning of the interview  
}    
}  WOMEN:  Dark pants or skirt suit with minimal jewelry and hair 

accessories 
}  Neat hairstyle or pulled back if necessary, neutral toned make up  
}  No strong perfumes or uncomfortable shoes! 

   



}  Listen carefully 
}  Maintain eye contact 
}  Ask for clarification if necessary 
}  Ask questions 
}  Take your time 
}  Spatial awareness 



• Very directed; Looking for evidence that you possess certain skills 
and experiences 

• Use SAR (Situation, Action, Result) technique 
• E.g. Tell me about a time when you worked on a team. 

Behavioral 

• Tell me about yourself. 
• Why do you want to work for this organization? 
• What are your strengths and weaknesses? (have multiple weaknesses 

ready) 
• Why should I hire you? 

Traditional/ 
Open-Ended 

• Used to assess a potential employees problem-solving abilities  
• Common for consulting interviews 
• Vault Guides; www.acethecase.com  

Case 

• Questions specific to the job itself (e.g. finance-related) 
• Brain teasers or numerical reasoning Technical 



}  Behavioral  *Giving the interview a “snap 
shot” of your successes and challenges 

}  The STAR Method: 
}  Situation 
}  Task (s) 
}  Action 
}  Results 



} Group 

Meal 

On-Site 

Telephone 
Skype 



}  Set up an appointment with the Office of 
International Students and Scholars 

 
}  Educate the interviewer about your legal 

status  

}  Practice! 

}  Answer directly and honestly if they ask, 
bring it up casually if they don’t.  



}  You have a cross-cultural perspective 

1. It takes a lot of independence, and 
initiative to study in another country 

 
2.  Many of you are Bi-lingual, which is 

highly marketable in several 
industries 

 

 



}  Have 3-5 questions for them 
}  Reiterate your interest in the position 
}  Ask about hiring timeline and next steps 
 
After the interview 
}  Thank you, with a typed or written note 
}  Follow up 




